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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution SRl VI DYA MANDI R ARTS AND SCI ENCE
COLLEGE
Name of the head of the Institution Dr. K Arul
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04341243470
Mobile no. 9344091042

Registered Email

princi pal svht@mai | . com

Alternate Email

svmigacl@nail.com

Address Katteri Village
City/Town Ut hangar ai
State/UT Tam | Nadu
Pincode 636902




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N. Gunasekar an

Phone no/Alternate Phone no.

09489893367

Mobile no.

9790257277

Registered Email

svm i gac@mai | . com

Alternate Email

ngsekaranl@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svncugi.conf agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://svntugi . cond wp- cont ent / upl oads/
2020/ 10/ ACADEM C- CALENDER- 2016-2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
1 A 3. 27 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

28-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting IV

11- Apr - 2017 10



http://svmcugi.com/aqar/
http://svmcugi.com/wp-content/uploads/2020/10/ACADEMIC-CALENDER-2016-2017.pdf
http://svmcugi.com/wp-content/uploads/2020/10/ACADEMIC-CALENDER-2016-2017.pdf

Academ ¢ and 12- Mar - 2017 15

Adm ni strative Audit 1

| QAC Meeting |11 04- Feb- 2017 10
1

| QAC Meeting |1 14-Cct - 2016 10
1

| QAC Meeting | 20-Jul - 2016 10
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sri Vidya Inspire DST 2016 975000
Mandir Arts and I nternship 5
Sci ence Col |l ege | Science Canp
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inception of Ph.D. Progranmes in Comerce and Physics Departnments. 2. Apply
for FIST Project under DST, Governnent of India. 3. Increased the nunber of
research articles in college journal. 4. Strengthening of digital library. 5.
Honored University Rank Hol ders of 20152016 Batch.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7148_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7148_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To introduce plagiarismsoftware as a
mandat ory pre-requisite for subm ssion
of MPhil. Dissertation.

Pl agi ari sm checki ng was i ntroduced as
mandat ory for subm ssion of M Phil.
Di ssertation.

Proposed to apply for DSTFI ST schene

(04.02.2017).

Proj ect proposal was submitted for DST-

FI ST schenme.

Proposed to inprove lab facility for
B. Sc. Botany and B. Sc. Zool ogy degree
courses (14.10.2016).

Lab facility for B.Sc. Botany and B. Sc.
Zool ogy degree courses was i nproved.

Proposed to inplenment |oan facility for
teachi ng and non-teaching staffs
(19.07.2016).

Loan facility for teaching and non-
teaching staffs was inpl enented.

Proposed to purchase new books for
library, furniture, electronic goods
and new buses (15.04.2016)

New books for library, furniture,
el ectroni ¢ goods and new buses were
pur chased

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 11-Jan- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has Enterprise Resource

Pl anning (ERP) for the nmanagenent of
data from diverse aspects of acadenics
and admi nistration. The paraneters
effectively and efficiently managed

t hrough ERP system are student’s

att endance, continuous interna
assessnent marks, registration for
further progranms and purchase of
different departnment requirenments. This
system permts a fool proof nechani sm
for docunenting, nonitoring and
control ling various transactions which




are financial, academ c and
adm nistrative in nature.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumis very nmuch inportant to any acadenic Institution. Since it
determines the quality of the institution. It fosters the global conpetencies
of the | earners besides satisfying their quest for new know edge and skill sets.
Since, our College is situated in the socially econom cally and Educationally
Backward District, nuch care has been taken care in designing specific
curriculum As a few experienced faculty nenbers are in the BOS OF THE Periyar
Uni versity, Salem contribution is being done to design and devel op the
curriculum Teaching nethods are nodified in terns of inclusion of updated
teachi ng techniques to adhere to curricular activities. The follow ng are some
of the exclusive features of the curriculumof this College: To enhance the
quality, periodical revanping of curriculumis done as and when required,
besi des usual revision once in three years for PG and four years for UG
Programmes by the BOS of Periyar University, Salem as our college is
pffiliated and followi ng the University Syllabi. To nmake the curricul um student-
centric, Choice Based Credit System (CBCS) has been adopted to give scope for
the students to have nulti-disciplinary/ inter-disciplinary/ trans-disciplinary
el ectives. Qutconme Based Education (OBE) has been inplenented to bridge the gap
bet ween what is taught and what is learnt in the class roons and to enhance the
enpl oyability of the students. In the process of inplenentation of OBE, the
Col I ege has fixed the Programme Educational Qutcomes, Progranme CQutcones,
Programe Specific Qutcomes and Course Qutcones. Soft Skills, CGeneral Know edge
and Test of Reasoning, Information Technol ogy, Physical Education, Yoga and
Medi tati on made nandatory for all the UG students and Soft Skill, Spoken
English for PG students to ensure holistic devel opment. Curriculumis Industry-
driven with provision for Study Tours/Industrial Visits/Library
Visits/Internship Training. Included recent courses on Intellectual Property
Ri ghts, Biocontrol, Stem Cells, GST, Internet Marketing, Big Data Anal ytics,
Machi ne Learning, |oT, Python, etc., to cater to the emerging needs of the
i ndustry. Syllabi had been designed to ensure the holistic devel opnment of the
students’ personality with self-confidence, self-reliance and sel f—expression
t hereby making them socially responsible global citizens. Certificate and Val ue
Added Courses courses to augnment enployability skills, NSS/ YRC/ RRC, etc.

i ncluded as conpul sory conponent for all UG programes. To neet the national
regi onal and gl obal needs, several courses are introduced into the curricul um
Extra- Optional Credit Courses to enable fast |learners to acquire additional
know edge than peers. Extra coachi ng/ Renedi al cl asses are conducted for slow
| earners. Thus, the Curriculum being adopted in this College assures the
students to achi eve the conpetencies at the global |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pechukkal ai 0 24/ 06/ 2016 30 Enmpl oyabi l it Speaki ng
y Ski |

Suvadi yal 0 16/ 12/ 2016 30 Enpl oyabilit Adaptability




Vocat i onal
Language
Teachi ng

Creative
Witing

Weal t h
Advi sor
(FLI P)

I nt ernati ona
| Business

Accounti ng
St andar d

Ofice
Packages

Renewabl e
Ener gy
Sour ces and
Emer gi ng
Technol ogi es

Pyt ochemi str
y And
Bi ol ogi cal
Activities
of Medi ci na
Pl ants

Food and
Nutrition
Ment al
Ability Test

Quantitative
ETest

Edi bl e
Mushr oom
Cul tivation

Bonsai
Techni ques

Basi ¢ Waste
Wat er
Par aneters
for
Bi ol ogi cal
Wast e Wat er
Tr eat nent

Ment al
Ability Test

Smart Banker
Pr ogram

05/ 12/ 2016

02/ 05/ 2017

22/ 07/ 2016

12/ 07/ 2016

26/ 12/ 2016

27/ 04/ 2017

18/ 07/ 2016

16/ 03/ 2017

26/ 12/ 2016

23/ 01/ 2017

23/ 07/ 2016

05/ 02/ 2017

18/ 08/ 2016

12/ 07/ 2016

14/ 02/ 2017

30

30

30

30

30

30

30

30

30

30

30

30

30

30

30

y

Enpl oyabi it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Ent repr eneur

ship skil
Enmpl oyabi l it
y
Enpl oyabi | it
y
Enpl oyabi it
y
Enpl oyabi | it
y
Enpl oyabi lit
y
All
Conpetitive
Exami nati on
Enpl oyabi | it
y
Enpl oyabi lit
y
Enpl oyabi | it
y
Enpl oyabi | it
y
Enpl oyabi it
y

Pr of essi ona
Ski | |
Devel opnent

Devel opi ng
Witing
Skills

Aptitude
Ski Il

Busi ness
Startup
Process

Accounti ng
Ski | |

Accounti ng
Ski Il

Adaptability
Adaptability
Adaptability
Logi ca
ski Il

Ent r epr eneur
Ski Il

Ent r epr eneur
Ski Il

Adaptability

Logi ca
ski Il

Aptitude
Ski Il




Acousti cal 0
Physi cs

Pol ymer 0
Chem stry

| nst runent al 0
Techni ques

Fresh Water 0
Pr awn
Cul ture

System 0
Sof t war e
Mai nt enance

25/ 07/ 2016 30

24/ 01/ 2017 30
24/ 02/ 2017 30
13/ 02/ 2017 30
21/ 11/ 2016 30

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MA Tami | 08/ 06/ 2016
BA Engli sh 08/ 06/ 2016
MA Engli sh 08/ 06/ 2016
BCA Comput er Applications 08/ 06/ 2016
BSc Conput er Sci ence 08/ 06/ 2016
MSc Conput er Sci ence 08/ 06/ 2016
BSc Physi cs 08/ 06/ 2016
VBc Physi cs 08/ 06/ 2016
BSc Chem stry 08/ 06/ 2016
VBc Chem stry 08/ 06/ 2016
BA Tami | 08/ 06/ 2016
BSc Bot any 08/ 06/ 2016
BSc Zool ogy 08/ 06/ 2016
BCom Conmer ce 08/ 06/ 2016
BCom Comrerce with Comput er 08/ 06/ 2016
Appl i cations
BBA Busi ness Admi ni stration 08/ 06/ 2016
BBA Busi ness Admi ni stration 08/ 06/ 2016
wi t h Conputer
Applications
BSc Mat hemat i cs 08/ 06/ 2016
VBc Mat hemat i cs 08/ 06/ 2016




MCom Conmmer ce 08/ 06/ 2016
vPhi | Conput er Sci ence 12/ 12/ 2016
vPhi | Physi cs 12/ 12/ 2016
WPhi | Chem stry 12/ 12/ 2016
VPhi | Mat hemat i cs 12/ 12/ 2016
VPhi | Engl i sh 12/ 12/ 2016
MPhi | Tami | 12/ 12/ 2016
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1068 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Punai vi yal 11 akkiyathin 11/ 09/ 2016 22
Val ar chi
Devel opi ng Communi cati ve 07/ 09/ 2016 43
Engl i sh
English for Conpetitive 09/ 01/ 2017 41
Exami nati ons
Personal ity Devel opnent 15/ 12/ 2016 95
(C20Q)
I nnovation in Advertising 22/ 08/ 2016 45
Techni ques
Basi cs of Wb Devel opnent 15/ 06/ 2016 54
Fi ber Optic Comruni cation 11/ 07/ 2016 62
I ndustrial Pollution and 11/ 07/ 2016 48
Green Chemistry
Quantitative Techni ques 11/ 07/ 2016 35
Aptitude Exam nations 09/ 01/ 2017 32

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Tam | 10
VA Tam | 5
VA Engl si h 42
BBA Busi ness Adm ni stration 57
BBA Busi ness Adm ni stration 56
wi t h Conput er
Appli cations
BCom Conmmer ce 13
BCom Conmmerce with Conputer 19



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7148_Value_added_courses_1603264019.xlsx

Appl i cati ons

MCom Commer ce 10

BSc Physi cs 9

VBc Physi cs 9
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

node.
Col | ege.

| earni ng,

opportunities.

over al |

application of
was used to rate the responses.
design for various programes was good,
t eachi ng et hodol ogy shoul d have nore diversity,
opportunities could be inproved. The actions taken by the managenent were
integration of E-Learning resources in teaching to enhance enpl oynent

has been a custom from Sri

were sufficient,

It

sustain the quality. The overall

Feedbacks were obtained from di verse stakehol ders either
The questionnaires for the feedbacks were prepared by the | QAC of our
In consultation with the Managenent,
adni ni stered to obtain the feedback from various stakehol ders.
to obtain the feedback were course content,

teachi ng | earni ng,
| earning and enpl oyability opportunities.
The feedback anal ysis showed the curricul um
| earni ng resources (classroons | abs)

in online or

offline

the questionnaires will be
Par anmeters used
facilities for

Li kert scal e

pl acenent

Vidya Mandir Arts Science Coll ege
to collect feedback fromthe graduati ng students on vari ous aspects on the
academ ¢ and adm nistrative activities in order to performa quality check and
i mpression of the programand facilities of
graduating students is recorded that nost of themresponded good to excellent.
| QAC col | ected feedback fromthe faculty on curriculumand rel ated aspects,
i npression of the Comrerce faculty was excellent.

t he

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 70 90 65
BBA Busi ness 60 70 56
Admi ni stration
wi t h Conput er
Applications
BBA Busi ness 60 75 53
Admi ni stration
VPhi | Engli sh 21 26 21
VA Engl i sh 39 30 17



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7148_Projects_undertaken_1602079397.xlsx

BA Engli sh 132 145 131
MPhi | Tam | 16 20 16
VA Tam | 36 5 2
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1332 199 72 13 44
2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
129 62 7 20 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system facilitates understanding of students’ issues and as a consequence remedial measures
could be taken to enhance the learning habits. Counselors exclusively for female students are available to solve
adolescent psychological issues. Mentoring Activities: 1. Each class has a class-incharge, who has sort out all
the requirements/issues/problems of the respective class students, 2. In Science faculty every practical subject
has practical in-charge. 3. College conducted induction program for 1st year students to stimulate the students
on the topics: Introduction of College, diverse activities being conduct by the college faculties, examination
pattern, placement cell and employment/career opportunities Health Stress Management 4. Arts and Science
faculty guides 2nd 3rd year students about specialized subjects during the curriculum career opportunities
related to those subjects, 5. At PG M.Phil. level, teachers give one to one guidance to the students for their
project work, 6. Skilled development workshops are conducted by the placement cell periodically towards
employability improvement of the students. 7. Placement cell conducts different training programmes for better
career opportunities of the students. 8. IQAC conducts guest lecture and give guidance about competitive
examinations through resource/skilled persons. 9. Teachers are motivating and sending students for seminar,
conference, workshops, guest lectures and students meet in various Research Institutions, 11. Teacher gives
support in the form of books and notes bank facilities to the needy students and 12. Advice need based
mentoring is done on personal issues of the students.

Number of students enrolled in the
institution

4377

Number of fulltime teachers Mentor : Mentee Ratio

129 34:1

2.4 — Teacher Profi

le and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

129

129

9

31



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7148_Demand_ratio_1603265659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7148_ict_tools_1603266270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7148_e_resource_1603266293.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2016

Dr. M Ranmachandran

Assi st ant Prof essor

Best Teacher Award
2016 Received from
SVM Col | ege,
Katteri, Uthangar ai

2016

M. M Prakash

Assi st ant Professor

Best Teacher Award
2016 Received from
SVM Col | ege,
Katteri, Uthangar ai

2016

Dr. K. Arul

Princi pal

Academ ¢ Excel |l ence
Awar d Received from
| nt er nati onal
Spectro Physics
Associ ati on (1 SPA)

2016

Ms. M Agila

Assi stant Prof essor

Best Teacher Award
2016 Received from
SVM Col | ege,
Katteri, Uthangar ai

2016

M. A Ranesh

Assi stant Prof essor

Best Teacher Award
2016 Received from
SVM Caol | ege,
Katteri, Uthangar ai

2016

Ms. D. Kavitha

Assi stant Professor

Best Teacher Award
2016 Received from
SVM Col | ege,
Katteri, Uthangarai

2016

M. N. Suresh

Assi stant Prof essor

Best Teacher Award
2016 Received from
SVM Col | ege,
Katteri, U hangar ai

2016

M. C. Govi ndar aj

Assi stant Prof essor

Best Teacher Award
2016 Received from
SVM Col | ege,
Katteri, Uthangar ai

2016

M. V. Govindan

Assi stant Professor

Best Teacher Award
2016 Received from
SVM Caol | ege,
Katteri, Uthangar ai

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE) is a part of assessing the students
academically. Qur Coll ege has appointed exam officer for snmpooth conducting the
Exam nati ons and nmaki ng policy decisions in regard to organi zi ng exani nati ons,

i mproving the systens of exami nations. It adopted Centralized Continuous

Internal Evaluation (CIE) Systemto assess student’s devel opnment in both the
senester. It has faculty-wi se internal examconmmittees, which nade aware of the
ClE and eval uation process. Continuous assessnment is a form of exam nation that

assesses a student’s advancenent throughout the senester. Supporters of
conti nuous assessnment exhibit that this approach allows tracing of progress of
students and has a chance of offering nore attention and gui dance as well as
supports to inprove. In our college an effort has been taken to eval uate the
students’ acadeni c devel opnent continuously with their education. The teachers
after conpleting a chapter (or portion of the syllabus) take unit tests
regarding the studi ed chapter(s). The tests are arranged by the teachers within
the class routines. This particularly helps to assess the students’ weakness
that gives inportance later by the teachers and nentors and will help the
students to overcone their weakness. Additionally, within the curricul um of

Periyar University under CBCS systemthe college has to arrange internal

assessnent. The marks here are given on the basis of internal exami nation,
tutorial and percentage of attendance in the classes. The questions here again

beconme suggestive to the final exam nation and the narks obtained through

i nternal assessment were uploaded to the University portal to be added in the
final result. Slow learners, whose performance is not satisfactory in Interna

Assignments, were given additional chances to resubmt their Interna
Assignnments. Thus, the college has taken a continuous arrangenent to engage the
students towards their curriculumto provide themw th a constant stream of
opportunity to prove their mastery and sends a nessage that everyone can
succeed if given enough tinme and practice. This reduces the worry around
difficult and increases the inportance on learning. In this systemthe college
al so can help the fast learners in their progress through enphasis at their
i ndi vidual step by pursuing nore inspiring work. The Principal conducts Review

Meetings department wise to give necessary feedback for the inprovenent of

students’ performance. \Whenever necessary, the tutor shall reconmend the visit
of the parent to the college for a discussion about the Student. Renedi a

Cl asses are conducted for the slow | earners and absentees. Assessnents of group

di scussi ons, sem nars, assignnents and periodically held witten tests help to

know t he performance of the students and to take renedial neasures if needed.

Suppl enentary and reval uati on of Exam nations are conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col |l ege has a good rapport with Periyar University adhering the regul ations
and gui del i nes provided. For this purpose, an acadenic plan nentioning
hol i days, teaching days, sem nar/workshop slots, etc. in a semester is prepared
at the beginning of the semester and it is being followed strictly except
during unavoi dabl e circunstances. The framework of this cal endar has provisions
for tentative schedules for internal and end senester exam nations and
revi sions provided to students for the sane. According to the schedule of the
uni versity we give notice of students’ enrolnent, class notice, interna
assessnent and internal assignnments, registration, students’ formfill up etc.
On the basis of this the Routine subcommittee of the Teachers’ Comittee
prepares a detailed tinmetable and academ c cal endar for the entire senester.
Finally, this is distributed to the departnental teachers and the students and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7148_Evaluation_1602080605.xlsx

al so made avail able on college Wbsite. The effectiveness of the process is
mai ntai ned and nonitored by the Principal. The Principal sees to it that all
departnents foll ow academ ¢ cal endar. The col |l ege has a vibrant culture of
instilling inquisitiveness and scientific tenper anong the students through a
nunber of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svncugi .com po

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://svntugi.coni sSss

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 30 G MK 0.1 0.1
sponsor ed I ndustries
Proj ects Sant hur, Tam |
Nadu
[ ndustry 45 AXi s 0. 07 0. 07
sponsor ed Technol ogy,
Proj ects Coi nbat or e,
Tam | Nadu
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

conference on New Vistas
in Post - Modern

One Day Wirkshop on Tamil Tam | 15/ 09/ 2016
G ammar
One Day Wor kshop on Sanga Tam | 15/ 02/ 2017
Tam |
One Day nati onal Engl i sh 18/ 01/ 2017



http://svmcugi.com/po
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7148_Pass_percentage_1602080695.xlsx
http://svmcugi.com/sss

Literature

One Day Seni nar on
English Literature and
Critical Theory

Engl si h

31/ 08/ 2016

One Day State Level
Wor kshop on Chal | enges
and Opportunities in CA

Conmer ce

13/ 03/ 2017

One Day State Level
Wor kshop on Busi ness
Start-Up Process

Commer ce

22/ 08/ 2016

One Day State Level Conput er Sci ence and 21/ 09/ 2016
Techni cal Synposi um Applications
Fusi on 2K16
One Day State Level Conput er Sci ence and 24/ 01/ 2017
Wor kshop Spar k 2K17 Applications
One Day National Level Comput er Sci ence and 24/ 02/ 2017
Wor kshop on Big Data Appl i cati ons
Analysis and its
Applications
One National Level Comput er Sci ence and 19/ 01/ 2017

Wor kshop on Car eer
I nvest or Awar eness
Pr ogr amme

Appl i cations

I NSPI RE | nternship
Sci ence Canp 2016
(Sponsored by DST)

Physi cs

24/ 09/ 2016

Two Day | nternationa
Conf erence on Modern
Materials Research 2016
(I CMVR 2016)

Physi cs

19/ 12/ 2016

One Day Nati ona
Conference on Catal ysis
and Sust ai nabl e
Devel opnent

Chem stry

27/ 08/ 2016

One Day Wrkshop on
I ndustrial Chem stry and
Wat er Treat nent

Chem stry

28/ 01/ 2017

Nati onal Level Workshop
on Partial Differentia
Equati ons and
Applications

Mat hemat i cs

19/ 08/ 2016

Nati onal Level Workshop
on Differential Equations
and Applications

Mat hemat i cs

09/ 02/ 2017

One Day Seminar on WId
Li fe Conservation

Zool ogy

28/ 09/ 2016

Nat i onal Sem nar on
St andardi zation Quality
Control of Herbal Raw
Dr ugs

Bot any

05/ 09/ 2016

One Day Wrkshop on

Bot any

06/ 02/ 2017




Modern Trends in
Bi odi versity and
Medi ci nal Pl ants

A One Day Nati onal
Wor kshop on Canpus to
Cor por at e

Managenent Studies

04/ 02/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent studi es 4 5.76
I nt ernati onal Chem stry 1 0.4
I nt er nati onal Mat hemat i cs 1 0
I nt er nati onal Conput er Sci ence 21 0.7
Applications
I nt ernati onal Bot any 4 0
I nt er nati onal Commer ce 15 0
I nt ernati onal Physi cs 6 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Tam |

Engl i sh

Managenment Studies

Commer ce

6
8
2
2




Comput er Sci ence Applications

Physi cs

Cheni stry

Mat hemat i cs

RPlW]l A~ O

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I nfl uence Vi rut hag |Journal of 2017 26 0 Sri Vidya
of spent iri, A. N |Building E Mandi r
sea waste | Adazabra, |ngineering Arts and
addi tion P. Kannan Sci ence
on the tec Col | ege
hnol ogi cal
properties
of fired
cl ay
bricks
Crystalliz |[R Arivuse |Optics and 2016 63 0 VI T Univer
ation of lvi, A Laser sity,
i norganic Ruban Technol ogy Vel |l ore
nonl i near Kurrar
opti cal
zinc di-
magnesi um
chloro
sul phat e
( ZDMCS)
single
crystal
Gowh and |R Arivuse | Materials 2016 124 9 VI'T Univer
Characteri [vi, A Letters sity,
zation of Ruban Vel |l ore
| nor gani c Kumar
Non- Li near
Opti cal
Bari um
Cal ci um
Bor at e
(BCB)
Crystal



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7148_Bibliometrics_1603269850.xlsx

G een C
Synt hesi s,
Characteri
zation and

Hypnotic
Activity
of
Pyri m di ne

Based
Di zazepi ne
Derivative

S

Govi ndar aj

Bi onedi cal
Resear ch

2017

Sri Vidya
Mandi r
Arts and
Sci ence
Col | ege

S. Murt
and J.

Sol ution
and
Stability
of a,b,c,d
M xed Type
Functi onal
Equati on
in BS
(Banach
Space) and
BA (Banach
Al gebr a)
Usi ng Two
Di fferent
Met hods

Kunar

Sati sh

hy |Internatio
nal
Jour nal of
Mat hemat i c
s And its

Applicatio
ns

2017

35

Sri Vidya
Mandi r
Arts and
Sci ence
Col | ege

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Present ed
papers

53 49

5

At t ended/ Semi na
rs/ Wor kshops

57 103

25

Resour ce
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Col | aboration with
Bl ood Bank,

activities activities
Awar eness Agai nst NSS in 20 200
Pl astic Col | aboration with
Nesam Chari t abl e
Organi zat i on,
Ut hangar ai
Bl ood Donation Canp NSS and YRC in 5 70




Gover nnent

Hospi t al ,
Kri shnagiri
Eye Vi sion NSS in 25 2150
Screeni ng Canp Col | aboration with
Vasan Eye Care
Hospit al ,
Dhar mapur i
Heart f ul ness — NSS i n 20 200
Medi tati on Canp Col I aboration with
Heart f ul ness
Center, Harur
| nternational Youth NSS and YRC 15 200
Day
Phi | osophy of NSS in 10 350
Spiritual Education| Collaboration with
Sri Ramakri shna
Mat h, Nattranpalli
Yout h Awakeni ng YRC and NSS 25 650
Day- Dr. APJ. Abdul
Kal ami Birth Day
Contribution to YRC in 5 110
H V/ AIDS Affected | Collaboration with
Chi | dren H V Positive
Center, Krishnagiri
Bl ood Donation Canp RRC and YRC in 4 50
Col | aboration with
Bl ood Bank,
Gover nnent
Hospi t al ,
Kri shnagiri
Awar eness on Bl ood NSS i n 4 750
Donation and Bl ood | Col | aboration with
Group Testing Gover nnent
Hospit al ,
Ut hangar ai

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Appr eci ation

Bl ood Transfusion
Counci |

Benefited
Conpetition — Awar d and M ni stry of 10
Wor kshop on Digital Certificate El ectroni cs and
I ndi a I nf or mati on
Technol ogy,
Governnent of India
Bl ood Donation Canp Best Organi ser I ndi an Red Cross 1
Soci ety,
Kri shnagiri
Bl ood Donation Canp Certificate of Tami | Nadu State 120




No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

with I ntegrated

Counsel i ng And

Testing Centre
(1CTQ

agency activites activites
Nat i onal Al DS NSS in I nt egr at ed 0 150
Control Program| col |l aboration Counsel i ng

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 10 Col | ege Managenent 15
To Utilize Conputer 45 Col | ege Managenent 5
and Library for
Resear ch
Trai ni ng Progranme 80 Col | ege Managenent 10
Resear ch 2 Sel f 15
Col | abor ati on
Industrial Visit 35 Col | ege Managenent 1
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Tr ai ni ng Mobi | e App UTL 05/ 09/ 2016 15/ 09/ 2016 38
Pr ogr amme Devel opnent |Technol ogi es
Ltd,
Bangal ore
I nternship PCR Bi or esearch 16/ 02/ 2017 16/ 02/ 2017 4
Techni ques Centre,
Tanj avur
I nternship Leat her Cheni cal 15/ 11/ 2016 15/ 11/ 2016 15
Processing, |lInstitute of
Vani Tech Resear ch and
I ndustri es, Trai ni ng,
Vani anbadi Sal em
I nternship Busi ness GWK 26/ 12/ 2016 30/ 12/ 2016 22
Runni ng I ndustri es,
Process Sandur




I npl ant Educat i onal Appasany
Tr ai ni ng Trai ni ng, Associ ati on
Resear ch (P) Ltd.,
Devel opnent Chennai

02/ 12/ 2016

10/ 12/ 2016

10

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Par ut hi Pat hi ppagam 23/ 09/ 2016 To Conduct 35
Semi nar/ Wor kshop
and Publish Books
JF Acadeny of 11/ 07/ 2017 To Enhance 45
Conmuni cat i ve Conmruni cat i on
Engli sh Skills
Vi svesvar aya 10/ 06/ 2016 Personal ity 54
Technol ogi cal Devel opnent
Uni versity,
Bangal ore
GWK I ndustri es, 18/ 08/ 2016 To utilize industry 52
Sant hur for know ng about
runni ng process of
busi ness
Leat her Processing 05/ 02/ 2017 To utilize lab 40
Vani Tech facilities for
I ndustri es, resear ch purpose
Vani yanbadi and student
i nternship
Kavin Scientific 12/ 07/ 2016 To utilize lab 53
Chemical Private facilities for
Li m ted, Chennai research purpose
and student
ERK Arts Science 18/ 08/ 2016 To Utilize Lab 17
Col | ege, Facilities
Erum yanpatty (Physics) for
Resear ch Purpose

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22

22

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratori es

New y Added

Cl assroons with LCD facilities

Newl y Added




Cl ass roons Newl y Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Modern Lib Fully 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 16543 3599900 415 245781 16958 3845681
Ref erence 267 87400 110 40117 377 127517
Books
e- Books 5410 32000 610 7600 6020 39600
Journal s 51 172000 2 4600 53 176600
e-Journal s 300 7300 155 2340 455 9640
Digital 2 0 0 0 2 0
Dat abase
Li brary 1 47500 0 0 1 47500
Aut omat i on
CD & Video 126 1250 5 230 131 1480
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7148_e-content_by_teachers_1603273264.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 134 30 0 0 6 10 8 6
g
Added 9 6 0 0 0 0 3 2 1
Tot al 189 140 30 0 0 6 13 10 7

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Producti on Studio http://svntugi . com audi ovi deo

Audi o and Vi deo Recording Theatre http://svntugi.com audi ovi deo

Mul ti nedi a Lab

http://svntugi . com audi ovi deo

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

21.19 21.19 33.41 33.41

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has wel | -establi shed systens and procedures for maintaining and
utilizing physical, academ c and support facilities. The Secretary of the
col |l ege takes care of all the assets of the college. He is the overall in-

charge of all facilities and coordinates the sane through Heads of Departnents,
faculty, administrative staff, lab attendants, librarian and |library assistants
etc. There are security personnel on duty round the clock in the canpus who
ensure the safety and security of all estate and infrastructure and the roads,
entry points etc. are under CCTV surveillance for safeguarding the assets. They
monitor the entry and exit of vehicles and regul ate the parking inside the
col l ege. The nmai ntenance nanager is in-charge of maintaining all electrical and
el ectronic equi pment. The classroons/seninar halls are cl eaned by support
staff. Any furniture repairs needed are attended to i mmediately by the
carpenter avail able on canpus. The proper and optinmal use of electric
lights/fans/projectors etc. is ensured. The routine activities of the library
are managed by the Librarian with the help of library assistants. Al technical
activities, catal ogue and circulation are autonated. The col |l ege has
pl aygrounds which are utilised by staff and students to the maxi mum The
pl aygrounds and sports infrastructure are under the custody and nonitoring of
the faculty and coaches of the Physical Education Departnment and they strictly
ensure that the sane are properly nmaintai ned by students/staff. The Director
and staff of the Conputer Centre are in-charge of maintaining the IT
facilities. Al computer |abs are available to staff and students and they are



http://svmcugi.com/audiovideo
http://svmcugi.com/audiovideo
http://svmcugi.com/audiovideo

facilities are also fully functional
by the staff of the server room

fully occupi ed. Repair/ upgradation/purchase of hardware/software are al so
taken care of by the system adm nistration team The internet/intranet/LAN
and are properly maintai ned and nonitored
In case of any requirenent, the Departnent
Heads coul d place an order/request through ERP and the requirenents are
procured pronptly.

It may include stationery itens |ike sheets, chal k box,
printers and books.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill (Spoken 11/ 07/ 2016 768 JF Acadeny of
Engl i sh) Conmruni cat i on
Devel opnent Engli sh,
Thi rupat hur, Tani |
Nadu
Renedi al Coachi ng 09/ 09/ 2016 210 Sri Vidya Mandir
Arts Science
Col | ege
Bri dge Course 10/ 06/ 2016 1340 Sri Vidya Mandir
Arts Science
Col | ege
Yoga Meditation 27/ 06/ 2016 1340 Sri Vidya Mandir
Arts Science
Col | ege
Language Lab 03/ 08/ 2016 34 Sri Vidya Mandir
Arts Science
Col | ege
Language Lab 08/ 06/ 2016 63 Sri Vidya Mandir
Arts Sci ence
Col | ege
Language Lab 16/ 06/ 2016 161 Sri Vidya Mandir
Arts Sci ence
Col | ege
Per sonal 19/ 08/ 2016 9 Sri Vidya Mandir
Counsel I'i ng Arts Science
Col | ege
Ment ori ng 08/ 07/ 2016 15 Sri Vidya Mandir
Arts Science
Col | ege
Language Lab 20/ 07/ 2016 33 Sri Vidya Mandir

Arts Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7148_Scholarships_1603295802.xlsx

Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 TNPSC 709 0 22 19
Coachi ng
2016 NET/ SET 87 0 3 0
Coachi ng
2016 Car eer 0 930 353 285
Counci | and
Ski |l
Devel opnent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 6
NET 2

Any O her 23



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7148_Development_Schemes_1602085468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7148_Placement_1602085798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7148_Progression_1603274262.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sea Saw Intra Coll ege 525
G apl e i ntra Depart nent 184
Cul tural Meet Intra Coll ege 200

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council i
The Student Counci l

They assi st

conduct ed by the Col

- Ms. M Elakiya — |
Bhar at hi knnan — 111
Cheni stry 9. Principal

Counci |
activities at their

Coordi nation in arrangi
inviting the external

from several departnents and each nenber

curricular and extra-curricular activities,
faculty. They also notivate other students to take part

Constitution 1. Principal 2. Principal
— PG Departnment of Mathematics 3. Physi cal
NSS Program O ficer — M. S. Parthipan 5. Academ c toppers from each discipline

Il BBA (CA), Ms. G Indumathi — Il B.Com and M. V.
Sel vaparanmesh — Il M Sc. Physics 6. Cultural Student Coordinator

Il B.Sc. Mathematics and Ms. P. Komathi — |11

n the Sri Vidya Mandir Arts Science Coll ege has Menbers
has assigned to perform specific role.
representatives actively participate in various activities.
in coordinating nost of the events pertaining to academ c, co-

as per the directives of teaching

in the activities
| ege. They act a medi um between faculty and students.

nom nated faculty — Dr. C. Ragavan, Head
Director — M. N Thirunoorthy 4.

B.Com (CA) 7. Sports Student Coordinator — M. N. Gopinath
— Il B.Sc. Chemistry 8. NSS Coordinator — Ms. G Haripriya — |1

nom nated two Grls Representatives — Ms. S. Megala —

BBA Contribution of the Student
in Academic Adnministration ? Coordination in day to day academic

| evel ? Coordination in conmunicating the information
bet ween students and teaching Faculty ? Coordination in conducting speci al
events of the College ? Coordination in organizing cultural

Col  ege ? Coordination in organizing sports events of the College ?
ng industrial visits for the students ? Coordination in
guest speakers and organi zi ng the Sem nars Wrkshops.

events of the

- M. S

B. Sc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has

registered Alumni Association?

Yes

Col | ege Al umi

Docunent at i on/ Dat abase,

The Sri Vidya Mandir Arts Science Coll ege A umi
registered in the 1st Day of August 2014. The Sri

to create

to help our Alumi, Faculty and students, conduct sone
coll ege activities, know edge sharing with the academ ¢ comunity,

Associ ati on (SI MCAA) was

Vidya Mandir Arts Science
Association (SIMCAA) facilitates to understand the profile of
Alumi, to make effective Social/Academ ¢ networKk,

and to




strengthen Alumi. Alummi have their Batch Meet whenever possible. Activities
of the SIMCAA are to help students for getting enploynment opportunities, alumi
sponsored training programres for students, Industrial Visit and
entrepreneurship training. Alumi are part of the college | QAC and they help
the college to plan for bringing innovation in teaching and | earning practices.
Technol ogy, particularly social nedia is effectively enployed for easy and

i medi ate contact between the College Community and the alumi. The departnent-
wi se alumi are quite strong in the College and they are regularly neet at
their respective departnments towards devel opment activities.

5.4.2 — No. of enrolled Alumni:

766

5.4.3 — Alumni contribution during the year (in Rupees) :

48800

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege inculcates the culture of collective responsibility anongst its
faculty nmenbers and the constitutive departnents. The col |l ege del egat es
authority and facilitates operational autonomy at various |evels. Under the
supervi sion of Principal, the Heads of Departnents and Coordi nators are
enpowered and the departnments are provi ded acadeni ¢ autonomy a concrete step
towards effective decentralized governing system There are special set of
faculties and students that constitute various comrttees that help the
managenent on various day today activities. Special bodies that constantly
nmoni tors and updates the institution on various fronts including | QAC and NAAC
committee. Periodical neetings of the constituted committees are held to plan,
execute, nonitor and evaluate the intended activities. The benchmark is set for
every activity to ensure quality admnistration through concerted efforts of
al | stakehol ders. Each departnent is given freedomto prepare its acadenic
pl anner and schedul e of activities, tinmetable, designing and assigning of
student projects, to conduct workshops/training prograns/guest |ectures on
areas prioritized by the departnments. The office adm nistrative responsibility
distribution and nonitoring are handl ed by the Manager in tandemw th the
coll ege authorities. Though budget preparation is an admnistrative
responsi bility, individual budgets are prepared at departnental |evel and final
budget is prepared based on those departnmental inputs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The Col |l ege has equi pped itself to
provide all adnission formalities under
one roof. The admi ssion procedure is
taken care by the adm ssion committee




where students are provided assistance

infilling up fornms, later their forms
are scrutinized and verified by the
menbers of the adm ssion conmittee.

Based on the rank list of the students
admtted as per the Governnment norns,

the roaster systemw |l be followed for

adm ssi on.

I ndustry Interaction / Coll aboration

Pl acenment cell of College has Organized
Pl acement Drive with Different
Conpani es. Besi des, workshops and
interactions are planned and organi zed
with students and teachers to enhance
enpl oyability skills anbng the
students. Qur Al ummus are working on
posts in Corporate and Industries, they
al so Provi de CGuidance to Current
Students, Coll ege has Entrepreneur cel
and activities Conducted through this
cell. College is proposed to start our
own I ncubation Centre for our Students.

Human Resource Managenent

Teaching faculty are sent to Short Term
courses and sone Departments of the
Col | ege al so conducts refresher,
Facul ty Devel opnent Progranmes and
Mot i vati onal progranmes for staff to
keep ent husi asm anong staff nenbers
Cul tural Programes are conducted to
notivate and spread positive energy in
the college canpus. In this |eague
programres |i ke Yoga Day, Wnen s Day
are al so organi zed for stress
managenent and awar eness. Teaching
faculties are given Duty Leave to
participate in national and
i nternational conferences. To upgrade
and enhance the standards of academ c
envi ronment .

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege offers well equi pped
Library with thousands of books for
reference and students |ending. The
coll ege also offers dept library too
for latest research and reference books

and it al so has nunber of e-Books,
journals for reference. Good nunber of

ICT with W-Fi enabled class roons

whi ch used to students learn the
subjects with state of art.

Research and Devel opnent

A Research and Devel opment Cell is
appoi nted by the Principal of the
Col l ege to strengthen and notivate the
faculty nmenbers for inproving and
enhanci ng the standards of | earning and

research. Under this comittee
teachers’ research projects as well as
students’ research projects are




encouraged and given support for better
out comes. The teaching staff is

apprai sed, acknow edged and felicitated

for their research paper publications

in national and international journals
during coll ege Cormon Meeti ngs,

festivals and annual functions for
encour agenent and notivation. It also
nonitors the research scholars research
wor ks.

Exam nati on and Eval uati on

Princi pal collaboratively conducts
nmeeti ngs and workshops for faculty
menbers and staff of the College for
snmoot h functioni ng of exam nations and
eval uati on process. Information
regardi ng supervision duties, rules of
answer sheet evaluation is intimted
timely to all the staff nenbers of the
Col l ege. Internal examinations are al so
conducted. Students are shown their
i nternal exam answer sheets as well to
mai ntai n transparency. The | QAC
conducts quality audit through
departnent eval uation at the end of
each year for inproving the acadenic
quality.

Teachi ng and Learni ng

Al'l programes have the fornal pedagogy
of teaching and learning within the
curriculumw th stipul ated marks and
grades such as assignnments, sem nars,

projects, field trips, industry visits,

internship, |ab work and Vi deo | ecture.

PG students submit projects and M Phil.

schol ars research on socially rel evant

areas for their dissertation.

Teachi ng and Learni ng

Al'l undergraduate and post graduate
courses run by the College followthe
curriculum of Periyar University, for

Add-on Certificate courses, skill-based
courses, the College design its own
curriculum Skill based, Add-on courses

and certificate courses are designed
and pl anned under various departnents
keeping in view the enployability and
soci oeconom ¢ background of the
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Secretary collects budgets from
various departnments/units for the
fund’s allocation at the start of the
year. Al requirenments are processed
through ERP. At the end of the year
departnents and units are expected to
subnit a detailed report on various




activities with the resources utilized
to the management through the ERP
portal .

Adm ni stration

The coll ege has Enterprise Resource
Pl anning (ERP) for the managenent of
data from diverse aspects of academ cs
and admini stration. The paraneters
effectively and efficiently managed
t hrough ERP system are student’s
attendance, continuous interna
assessnent marks, registration for
further prograns and purchase of
di fferent department requirenments. This
system pernits a reliable mechani smfor
docunenting, nonitoring and controlling
various transactions which are
financial, acadenmi c and adm nistrative
in nature.

Fi nance and Accounts

Sal ary dispersal is processed only
t hrough online. Paynents of bills for
t he purchase of chemicals, instrunents
and other anenities can be done through
NEFT transfer or cheque paynent. Sal ary
for both teaching and non-teaching
staff is distributed through NEFT
transfer.

St udent Adni ssion and Support Sri Vidya Mandir Arts Science Coll ege

admts students based on preferenti al
options in adnmi ssion for young
aspirants fromthe economcally
background sections of the society. The
Col | ege offer academic, financial and
personal supports, such as
Schol arshi ps, Managenent Concessi on,
Free Noon Meal, Spoken Engli sh,
Education, Special and Renedi al
Coaching, Skill and Personality
Devel opnent Programes. One of its
prime focus is to enmpower students from
econoni cal | y background section of the
soci ety of Dharmapuri and Krishnagiri
Districts. 13 students received Founder
Schol arshi p and 401 students received
CGover nnent Schol ar shi ps

Exam nati on

Exami nation is conducted as per the
rul es and regul ati ons of Periyar
Uni versity. Sal em

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided




No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Oientatio Ni | 26/ 11/ 2016 |28/ 11/ 2016 129 0
n
Pr ogr amre
on Best
Practi ces
of
Teachi ng
and
Lear ni ng
in Digital
Era
2017 Ni | Conputer |16/05/2017 |18/ 05/2017 0 25
Skill Deve
| oprrent
Pr ogr amre
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

wel fare fund, Mnt.
Wl fare Fund and ward
facility.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
129 129 98 98
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
TA and DA for research TA and DA, EPF, Free Bus Founder Schol arshi p,
Activities, Free Bus Facilitys, Maternity SC/ ST Schol ar shi p,
Facilitys, Maternity Leave for wonen faculty, M nority Schol arship,
Leave for wonen faculty, M d day meal provided, Speci al Schol ar shi p,
M d day neal provided, Ear ned Leave, C L, Central Sector
Earned Leave, C L, Staff wel fare fund, Mnt. Schol ar shi p, Henmal at ha

Wel fare Fund and ward
facility.

Foundati on Schol ar shi p,
Sun Foundati on
Schol arshi p, Agri



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7148_Faculty_Emp_1603296301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7148_Training_Programmes_1602086704.xlsx

| Schol ar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
peri odic review of financial position of the organization. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six nmonths. External audit is conducted after end of financial year
period. Internal and external auditors are appointed by Managenent. Audit
report and audited statenments of accounts are discussed in College Governing
Council. Queries and suggestions are resol ved satisfactorily. The institute
al so ensures tinely subm ssion of audited utilization certificate to various
fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes | QAC
Counci |
Adm nistrative Yes | SO Yes CGover ni ng
Counci | /1 QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers neet is conducted regularly once in a senester. They support
t he managenent with their val uabl e feedback on curricul um and vari ous
facilities in the college. Sonme parents are also the alumi of the college
henceforth they actively involved in various activities of the coll ege.
Departnents hol d periodic PTA neetings and updates the academ c progress of the
students through the respective acadeni c advisors

6.5.3 — Development programmes for support staff (at least three)

1. An orientation programme for all administrative and academ c staff is
conducted. 2. Annual tour has arranged for the adm nistrative staffs with the
sponsorship of the college nmanagenent. 3. |ICT assisted training in office
adm ni strati on.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The Managenent has been exploring the possibility of becom ng deemed-to-be-
uni versity and as a consequence, rel ated proposal has been prepared. 2. More
addi tional sections have obtained approval to cater to | ocal and national
needs. Enployability skills and gender enpowernent have given nore wei ghtage.
3. A herbal garden has been established and well naintained in the college.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7148_Funds_or_Grants_1602087289.xlsx

| Signing of MoU with concurring institutions.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

€)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2016 Two Day 30/ 12/ 2016 30/ 12/ 2016 31/12/ 2016 129
Nat i onal
Wor kshop on
Teachi ng
Techni ques
Col I abor at ed
with ICT
Acadeny

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen’ s Day 08/ 03/ 2017 08/ 03/ 2017 584 0
Cel ebration
Sel f Defense 26/ 11/ 2016 26/ 11/ 2016 425 0
Training for
Wonen
Wor kshop on 06/ 01/ 2017 06/ 01/ 2017 510 0
Life Skill
Devel opnent for
Worren

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the University met by the renewabl e energy
sources Qur College slowmy turns to self-reliance eco-friendly energy
resources. In this connection, our College Managenent has installed sol ar
photovoltaic panels with a capacity of 4 kWH to neet out the certain proportion
of total annual power consunption. Total annual power requirenment (in kW):
1,90, 500. Annual power requirenent net by renewabl e energy sources (solar
photovoltaics) (in kWH: 6,668. Percentage of annual power requirenent met by
renewabl e energy: 3.5. By using the silent residential diesel generator, the
noi se pollution could be requced to a consi derable extent.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Scri bes for exam nation Yes 6
Rest Roons Yes 6
Ranp/ Rai | s Yes 6
Speci al skill devel opnent Yes 6

for differently abled
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 28/ 10/ 201 1 Al DS Awar eness 784
6 Awar ness |about the
Al DA
2016 1 1 11/ 08/ 201 1 Hel met | nprovene 819
6 Awar eness nt of
weari ng
2017 1 1 06/ 01/ 201 1 Awar eness |Er adi cat i 937
7 agai nst on of
pl astic pl astic
wast es

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Cal endar with 08/ 06/ 2016 Qur students are given
Rul e Book orientation to adhere to

the College Policy, Adnmn
setup, Exam nation
Schedul e, Acadeni c
Cal endar with Day Orders
and Dress Code. Even the
new students are self-
disciplined in foll ow ng
and practicing admn
pol i ci es and academ c

exerci ses
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
No Data Entered/ Not Applicable !!!
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The coll ege maintains the canpus with green, clean and eco-friendly by neans of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7148_promotion_activities_1603296497.xlsx

coverage of nore than 200 trees. Students also frequently participate in the
initiatives through environnent-related activity of tree plantation. Uphol ding
the National Mssion for Green India, Sree Vidya mandir Arts Science College
has assuned noteworthy initiatives, viz. prioritizing rainwater harvesting,
her bal garden and mai ntenance of the sports field. Installing solar panels on
canpus to tap into the renewabl e energy and conserve energy by neans of CFL and
LEDs lights. Only two-wheel er parking facility for the students is allowed as a
nmeasure to prevent the em ssion of carbon di oxi de and four-wheeler parking is
di scouraged to prevent accunul ation of pollution. Along with the display of
Acadeni ¢ events and information, environnental awareness slogans are al so
displayed in the digital board. Flex board usage is prohibited inside the
canmpus to notivate students to get adapted to the plastic free zone concept.
Green pastures and ornanental plants are planted at various points inside
canpus to nmake the students stress free and increase the aesthetic sense. These
zones notivate students to keep the canpus plastic/garbage free. College
adm ni stration plant saplings throughout the year during inportant days.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of the Practice: Transformati on of Soci o-Econom cally
Deprived Students into Significantly Potential Students in Education 2.
hj ectives of the Practice: (i) To inpart subject know edge anong students who
are comng fromunderprivileged sections of the society in a distinctive
manner. (ii) To transformthe students on par with the affluent ones with
respect to gaining subject know edge. (iii) To enpower the students by neans of
clinching nore nunber of gold medals and ranki ngs under Periyar University
(Parent University) Exanminations. 3. The Context Mjority of our College
students are hailed fromrural areas of Dharmapuri and Krishnagiri Districts of
Tam | Nadu and therefore their socio-economc status is highly deprived. Mny
students are first generation |learners and nost of their parents are illiterate
and farmers / daily wages with mnimum | and background and as a consequence,
nmost of the students’ subject know edge gai ned from school is significantly
bel ow par with the students belong to affluent ones and city students. In this
context, it is highly crucial to develop their subject know edge and enpower
themin students on par with the students of wealthy background. It facilitates
to their self-growmh, self-worth and actualization of potential of the students
t hrough myriad ways of enpowernent and conpetence building. 4. The Practice Qur
Col l ege gives high priority for the Socio-Economcally Deprived Students
adm ssion in the absence of any difficult adm ssion procedures. Though nost of
the students enter our College with | ow percentage of marks in higher secondary
(2) exaninations due to the above stated reasons, the significant hard work put
forth by our faculty nmenbers from09.00 amto 06.00 pmin the College on every
wor ki ng day towards teaching and coaching activities considerably inproved the
subj ect know edge of the students. Moreover, the practices |ike experinmental
| earni ng, using the nmethod of power-point presentations to help them organize
their thinking process and build professional skills. Through constructive
f eedback, open conmunication, inculcating a culture of critical thinking and
hol di ng an array of in-depth discussions, the college has nanaged to uplift its
nost underprivil eged nenbers to be nore self-reliant, career oriented and great
| eaders. The teaching culture here seeks to highlight and t hereby have the
students appreciate that the true essence of life |ies outside the bounds of
bl ack and white, and in a wide variety of shades. 5. Evidence of Success The
above stated teaching-learning practices enable our College students to clinch
signi ficant nunber of gold nedals (10) and rankings (82) by the students in the
Periyar University Exam nations. This placed our College alnost the first place
in terns of gold nmetals and rankings anong the affiliated colleges of our
Parent University (Periyar University). Besides, our College produce nore than




95 of results every year and nost anong the students score considerably higher
percentage of marks that facilitate their facile placenent in Governnent
Sectors and Reputed Conpanies. 6. Problenms Encountered and Resources Required
Even t hough, we could able to produce crucial achievenent in ternms of bagging
not abl e nunber of gold nedals and rankings with the aid of potential students
anong the Periyar University Exam nations, it is difficult for us to inprove
not abl e proportion of know edge of students, who are hailed from highly
deprived soci o-econom ¢ background. However, we are highly certain that we can
transformthat students also in terms of potential in education with an aid of
advance teaching and | earning practices and individualized nmentoring and
counsel ling that the teachers provide to the students. Best Practice Il 1.
Title of the Practice: Enriching Carrier Devel opnent of Students through
Pl acenents 2. Objectives of the Practice: (i) To inmprove skills of students
t hrough skill devel opnment and pre-placement programmes. (ii) To train students
for successfully conplete placenent drives though pre-placenent progranmes.
(iii) To enrich career devel opnent of the students by placing themin reputed
conmpani es. 3. The Context Graduation is just one aspect of the big picture. To
successfully find a career path and work towards it, the nurturing has to begin
during the college years. Nurturing isn't just about inviting conpanies to
campus during final senesters. It is about preparing students for the rea
worl d. This hel ps them get an edge over the massive conpetition they face
today. Since mgjority of our College students are hailed from deprived soci o-
econom ¢ background districts of Krishnagiri and Dharmapuri Districts of Taml
Nadu, their skill qualities are usually not up to the mark. Hence, it is highly
essential to develop and enrich their skills on par with the students of
af fl uent background in view of aiming their promsing career path. It
facilitates to their self-growth, self-worth and actualization of potential of
the students through nyriad ways of enpowernent and conpetence building. 4. The
Practice Placenent cell of College has Organized Placenent Drive with Different
Compani es. Besi des, workshops and interactions are planned and organi zed with
students and teachers to enhance enployability skills anbng the students. CQur
Col I ege has frequently arranged skill devel opment and pre-pl acenment progranmes
for the students to inprove their career opportunity during the tine of
pl acenent. We think it plays a pivotal role anong the students’ comunity, who
are nostly hailed from poor econom ¢ and educational background. To inpart
skill devel opment, we arrange proficient skill devel opnent trainers from
reputed firnms. Qur College students usually very fond of devel oping their
skills in view of their bright career. Consequently, notable nunber of students
have been placed in many reputed conpani es through placenment cell even though
they are fromrural and poor socio-econom c background. 5. Evidence of Success
Anong the outgone students of our college, 353 students have been placed in
reput ed conpani es, such as Tech Mhindra, |Infosys, Sutherland d obal Services,
Al |l sec Technol ogies Linmited, Anple Technol ogy, Appolo Hospital, etc. This
nunber is significant while considering our college with rural background and
can be conmpared with the colleges of simlar kinds and higher in status. 6.
Probl ems Encount ered and Resources Required Even though, considerable nunber of
students have been placed in reputed conpanies, we could not able to w tness
the joining of all the selected students in the conpanies. This is due to their
preference towards higher studies or sone hesitation in joining the conpanies
due to several factors. To overcone these issues, such kind of students have
been provided with counselling to overcone the rel uctances.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svntugi . com best prac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://svmcugi.com/bestprac

thrust in not more than 500 words

The coll ege has I CT enabl ed classroons to facilitate the better teaching-
| earni ng process. The central library of the college is autonmated which uses
integrated Library Managenment System (LMS) through Moddern Software. The LMS
consi sts of nodul es, such as Book Managenent, Book Accession, Menbership, Books
Circul ation and Catal ogues. The coll ege has successfully achieved its
excel lence in infrastructure and student support facilities. This conspicuously
shows that our college has reached certain distinctiveness from other higher
educational institutions. The college provides assistance in getting Governnent
fell owshi ps and schol arships to the needy students who belong to different
soci al backgrounds.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

? Attain DST-FI ST sponsored departnents towards inproving scientific instrunment
infrastructure. ? Proposed to apply for DBT Star Schenme. ? Inprove the quality of
teaching and | earning environment by interaction and class observation at the
Departnent |evel. ? Technol ogy and gadgets play pivotal role in the nodern era
and hence, the teachers are encouraged to denponstrate course the topics through e-
Resources. ? The mission of the college is to train the underprivileged for
gl obal requirenents. ? Strengthening acaden c renedi al programre and personal
mentoring progranme. ? Formul ate a proposal for Deened-to-be-University. ?
Bringi ng nore MNC conpani es for placenents. ? Plan for getting nmajor and m nor
research projects.
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