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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution SRl VI DYA MANDI R ARTS AND SCI ENCE
COLLEGE
Name of the head of the Institution Dr. K Arul
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04341243362
Mobile no. 9344091042

Registered Email

princi pal svht@mai | . com

Alternate Email

svmigacl@nail.com

Address Katteri Village
City/Town Ut hangar ai
State/UT Tam | Nadu
Pincode 636902




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N. Gunasekar an

Phone no/Alternate Phone no.

09790257277

Mobile no.

9489893367

Registered Email

svm i gac@mai | . com

Alternate Email

ngsekaranl@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svncugi.conf agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://svntugi . cond wp- cont ent / upl oads/
2020/ 10/ ACADEM C- CALENDER- 2017-2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
1 A 3. 27 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

28-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting |

14-Jul - 2017 10



http://svmcugi.com/aqar/
http://svmcugi.com/wp-content/uploads/2020/10/ACADEMIC-CALENDER-2017-2018.pdf
http://svmcugi.com/wp-content/uploads/2020/10/ACADEMIC-CALENDER-2017-2018.pdf

| QAC Meeting I 21-Cct - 2017 10
1

Participation in N RF 23- Nov- 2017 15

Ranki ng 2017 1

| PR FDP on The Art of 20-Jan- 2018 40

Witing Wnnable Project 1

Proposal for Funding

| QAC Meeting |11 02-Jun-2018 10
1

Academ ¢ and 26- Mar - 2018 12

Admi nistrative Audit 1

| QAC Meeting IV 12- Apr-2018 10
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Sci ence Col | ege

Programto
Secondary G ade
Teachers

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Sri Vidya Sci ence I ndi an Acadeny 2017 161000
Mandir Arts and Academ es of Sciences 2
Sci ence Col | ege Lecture (IAS),

Wor kshop Bangal ore

Sri Vidya I nservice TNSCST, Chennai 2017 90000

Mandir Arts and Tr ai ni ng 5

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7152_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7152_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Recommendati on of our proposal
sanitized toilets for students.
W nnabl e Project Proposal for
Schene.

for DSTFI ST Project Funding. ? Establishnment of
? Conducted | PR FDP on The Art of Witing
Fundi ng. ? Prepared and sent proposal for DSTSTAR

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Proposed to build sanitized toilets for
students (11.04.2017).

Sanitized toilets were built for
st udent s.

Proposed to conduct nore departnent
events and increase activities
(14.07.2017). Steps were initiated to
conduct nore departnment events and

i ncreased conmittee activities.

Steps were initiated to conduct nore
departnent events and increased

commttee activities.

Proposed to increase additional
sections for UG courses (21.10.2017).

Steps were taken to increase additional
sections for UG courses.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has Enterprise Resource

Pl anning (ERP) for the nmanagenent of
data from di verse aspects of academ cs
and adnmini stration. The paraneters
effectively and efficiently managed

t hrough ERP system are student’s

att endance, continuous interna
assessnent marks, registration for




further progranms and purchase of
different department requirenments. This
system permts a fool proof nmechani sm
for docunenting, nonitoring and

control ling various transactions which
are financial, academ c and

adm ni strative in nature.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumis very nuch inportant to any acadenic Institution. Since it
determnes the quality of the institution. It fosters the global conpetencies
of the | earners besides satisfying their quest for new know edge and skill sets.
Since, our College is situated in the socially economcally and Educationally
Backward District, nuch care has been taken care in designing specific
curriculum As a few experienced faculty nenbers are in the BOS OF THE Peri yar
Uni versity, Salem contribution is being done to design and devel op the
curriculum Teaching nethods are nodified in terns of inclusion of updated
teaching techniques to adhere to curricular activities. The follow ng are sone
of the exclusive features of the curriculumof this College: To enhance the
quality, periodical revanping of curriculumis done as and when required,
besi des usual revision once in three years for PG and four years for UG
Programmes by the BOS of Periyar University, Salem as our college is
affiliated and following the University Syllabi. To make the curricul um student
centric, Choice Based Credit System (CBCS) has been adopted to give scope for
the students to have nulti-disciplinary/ inter-disciplinary/ trans-disciplinary
el ectives. Qutconme Based Education (OBE) has been inplenmented to bridge the gap
bet ween what is taught and what is learnt in the class roons and to enhance the
enpl oyability of the students. In the process of inplenentation of OBE, the
Col | ege has fixed the Progranme Educational Qutcones, Progranme Qutcones,
Programe Specific Qutconmes and Course Qutcones. Soft Skills, General Know edge
and Test of Reasoning, Information Technol ogy, Physical Education, Yoga and
Medi tati on made nmandatory for all the UG students and Soft Skill, Spoken
English for PG students to ensure holistic developnment. Curriculumis |Industry-
driven with provision for Study Tours/Industrial Visits/Library
Visits/Internship Training. Included recent courses on Intellectual Property
Ri ghts, Biocontrol, StemCells, GST, Internet Marketing, Big Data Anal ytics,
Machi ne Learning, |oT, Python, etc., to cater to the enmergi ng needs of the
i ndustry. Syllabi had been designed to ensure the holistic devel opnent of the
students’ personality with self—-confidence, self-reliance and sel f—-expression
thereby making them socially responsible global citizens. Certificate and Val ue
Added Courses courses to augnent enployability skills, NSS/ YRC/RRC, etc.,

i ncl uded as conpul sory conponent for all UG programmes. To neet the national,
regi onal and gl obal needs, several courses are introduced into the curricul um
Extra- Optional Credit Courses to enable fast |learners to acquire additional
know edge than peers. Extra coachi ng/ Renedi al cl asses are conducted for slow
| earners. Thus, the Curriculum being adopted in this College assures the
students to achi eve the conpetencies at the global |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Ceophysi cs

Tam | Kani ni

Nat t uppur avi
yal

Basi c
Techni ques
of Pl ant
Ti ssue
Cul ture

Appl ications
of Nanoparti
cles

Begi nner
Level
English -
Foundati ons

Enhanci ng
Fl uency in
Engl i sh

Qui ckest
Mat hemati cs

Ofice
Aut omat i on

E- Mar ket i ng

Capi t al
Mar ket i ng

Basi cs of
Har dwar e

Fundanent al
of
Sericulture

Qi lling

Pr oduct s
fromFruits
and
Veget abl es

Nutrition
and Heal th
Educati on

Or nanent al
Fish Cul ture
Di gi tal
Mar ket i ng

12/ 07/ 2017

27/ 06/ 2017

20/ 12/ 2017

14/ 08/ 2017

05/ 02/ 2018

13/ 12/ 2017

02/ 05/ 2018

20/ 07/ 2017

29/ 01/ 2018

26/ 06/ 2017

07/ 07/ 2017

26/ 04/ 2018

22/ 01/ 2018

18/ 07/ 2017

21/ 07/ 2017

17/ 10/ 2017

23/ 08/ 2017

19/ 01/ 2018

40

40

30

30

30

30

30

30

30

30

45

30

30

30

30

30

30

30

urship

Enpl oyabilit Adaptability

y
Enpl oyabi | it Conmput er
y Ski |
Enpl oyabilit Adaptability
y
Entrepreneur  Conmerci al
ship Ski I

Enpl oyabilit Application
y Skills

Enpl oyabilit Professiona
y Ski |
Devel opnent

Enpl oyabi | it Engl i sh

y Speaki ng
Ski I
Enpl oyabi | it Short cut
y Met hod Ski | |
Enmpl oyabi l it Comput er
y Know edge
Ski Il
Enpl oyabi it Mar ket i ng
y Ski I
Entrepreneur | nvest ment
ship anal ysi s

Empl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Empl oyabilit Adaptability
y




Capi t al 0
Mar ket i ng
Portfolio

Devel opnent

Nucl ear 0
Physi cs
I ndustri al 0
Chemi stry
Anal yti cal 0
Techni ques
PHP Basi cs 0

14/ 08/ 2017 30

17/ 07/ 2017 35
22/ 01/ 2018 30
22/ 02/ 2018 30
24/ 11/ 2017 30

Enpl oyabilit | nvestnent
y Ski I']

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

Enpl oyabilit Adaptability
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi | Conmmer ce 13/ 09/ 2017
PhD or DPhi | Physi cs 13/ 09/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Tami | 08/ 06/ 2017
BA Engli sh 08/ 06/ 2017
BSc Physi cs 08/ 06/ 2017
BSc Chemi stry 08/ 06/ 2017
BSc Mat hemat i cs 08/ 06/ 2017
BSc Conput er Sci ence 08/ 06/ 2017
BSc Bot any 08/ 06/ 2017
BSc Zool ogy 08/ 06/ 2017
BCA Comput er Applications 08/ 06/ 2017
BCom Conmer ce 08/ 06/ 2017
BCom Comerce with Comput er 08/ 06/ 2017
Applications
MA Tami | 08/ 06/ 2017
VA Engl i sh 08/ 06/ 2017
MSc Physi cs 08/ 06/ 2017
VBc Chem stry 08/ 06/ 2017
VBc Mat hemat i cs 08/ 06/ 2017
MSc Conput er Sci ence 08/ 06/ 2017
MCom Conmer ce 08/ 06/ 2017
BBA Busi ness Admi ni srati on 08/ 06/ 2017
BBA Busi ness Admi ni stration 08/ 06/ 2017




wi t h Conput er

Applications
MPhi | Tami | 30/ 10/ 2017
MPhi | Engli sh 30/ 10/ 2017
MPhi | Physi cs 30/ 10/ 2017
WvPhi | Chem stry 30/ 10/ 2017
vPhi | Conput er Sci ence 30/ 10/ 2017
MPhi | Mat henati cs 30/ 10/ 2017
VPhi | Conmer ce 30/ 10/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1270

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Physi cs 8
VBc Physi cs 9
BSc Bot any 10
VA Engl i sh 15
BSc Mat hemat i cs 14
Msc Mat hemat i cs 16
BA Tami | 4
VA Tam |
BCom Commer ce 9
BCom Commerce with Computer 17
Applications

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7152_Value_added_courses_1603283900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7152_Projects_undertaken_1602079588.xlsx

(maximum 500 words)

Feedback Obtained

The feedback questionnaires fornulated by the 1 QAC of the College were used to
recei ve feedbacks from vari ous stakehol ders through online or offline node
Paraneters enployed to get the feedback were course content, teaching |earning
practices, facilities/tools for |earning, application of |earning and

enpl oyability opportunities. The data collected by the | QAC was sorted and
consolidated for drafting the analysis report. The analysis is done as
paranmeter wi se. The aspects pointed out by all the students are considered with

speci al

and for their

over al |

care and attention.
for various programes was good. However,
student’ s | earning and understandi ng of sole courses.
identified for this issue is that these courses are relatively difficult and
need extra tutorials and renedial
courses in a better way. Therefore,
arrange extra tutorials and renedi al
better performance.

and | abs were adequate.

been a custom from Sri

quality. The overall
students is recorded that nost of themresponded good to excellent.
coll ected feedback fromthe faculty on curriculumand rel ated aspects,
i mpressi on of the Comrerce faculty was excellent.

The feedback anal ysis showed the curricul um design
there were sonme concern about the
The primary reason

cl asses to nake students understand those

course in-chargers were notivated to

cl asses to inprove student’s understandi ng
The | earning resources,
The actions taken by the managenent were integration of
E- Learni ng resources in teaching to enhance enpl oynent opportunities. It has
Vidya Mandir Arts Science College to collect feedback
fromthe graduating students on various aspects on the academ c and

adm ni strative activities in order to performa quality check and sustain the
i mpression of the programand facilities of graduating

such as cl assroons

| QAC
t he

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Busi ness 60 70 58
Admi ni stration
wi t h Conput er
Applications
BBA Busi ness 60 55 51
Admi ni stration
MPhi | Engl i sh 21 36 21
MA Engli sh 39 34 28
BA Engl i sh 132 96 92
PhD or DPhi l Tam | 9 4 3
VPhi | Tam | 22 26 19
VA Tam | 36 15 13
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7152_Demand_ratio_1603285962.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1196 247 68 28 35

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
131 70 7 23 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students enrolled in the College may encounter with several issues, such as new environment, culture
shock, peer pressure, physical changes, career choices, relationships, identity formation, etc. that challenge the
young undergraduates. Even though a majority of students find solution to manage with these issues, a number

of them struggle for support ending up making unfavorable choices. This induces considerable impact on their
academic performance and the subsequent future. In this context, a class-incharge has assigned for each class
to recover the students from the above-mentioned issues by counselling. The College arranges induction
program for 1st year students to stimulate the students and also providing counselling with the help of proficient
experts. The prime role of the placement officer is to develop the skills of the students by conducting skill
development workshops training programmes and also performs the carrier counsellor towards employability
improvement of the students. The class in-charges motivate and send students for seminar, conference,
workshops, guest lectures and students meet at various Research Institutions. Advice need based mentoring is
done on personal issues of the students.

Number of students enrolled in the
institution

4422

Number of fulltime teachers Mentor : Mentee Ratio

131 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

131

131

0

14

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7152_ict_tools_1603291516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7152_e_resource_1603286435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7152_Honours_recieved_1602080292.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE) is a part of assessing the students
academ cally. Qur Coll ege has appoi nted exam officer for snmooth conducting the
Exam nati ons and maki ng policy decisions in regard to organi zi ng exani nati ons,

i mproving the systens of examinations. It adopted Centralized Continuous

Internal Evaluation (CIE) Systemto assess student’s devel opnment in both the
senmester. It has facultywi se internal examconmittees who nade aware of the CIE
and eval uati on process. Continuous assessnent is a formof exam nation that
assesses a student’s advancenent throughout the senester. Supporters of
conti nuous assessnent exhibit that this approach allows tracing of progress of
students and has a chance of offering nore attention and gui dance as well as
supports to inprove. In our college an effort has been taken to evaluate the
students’ acadeni c devel opnent continuously with their education. The teachers
after conpleting a chapter (or portion of the syllabus) take unit tests
regarding the studi ed chapter(s). The tests are arranged by the teachers within
the class routines. This particularly helps to assess the students’ weakness
that gives inportance later by the teachers and nentors and will help the
students to overconme their weakness. Additionally, within the curricul um of

Periyar University under CBCS systemthe college has to arrange internal

assessnent. The marks here are given on the basis of internal examination,
tutorial and percentage of attendance in the classes. The questions here again
becone suggestive to the final exam nation and the narks obtai ned through
i nternal assessnment were uploaded to the University portal to be added in the
final result. Wak students, whose performance is not satisfactory in Interna
Assi gnnents, were given additional chances to resubmt their Internal
Assi gnnments. Thus, the college has taken a continuous arrangenent to engage the
students towards their curriculumto provide themw th a constant stream of
opportunity to prove their nastery and sends a nmessage that every can succeed
if given enough tine and practice. This reduces the worry around difficult and
i ncreases the inportance on learning. In this systemthe college also can help
t he advanced students in their progress through enphasis at their individua
step by pursuing nore inspiring work. The Principal conducts Review Meetings
departnent wi se to give necessary feedback for the inprovement of students’
performance. \Wenever necessary, the tutor shall recomrend the visit of the
parent to the college for a discussion about the Student. Renedial C asses are
conducted for the slow | earners, absentees. Assessnents of group di scussions,
sem nars, assignnments and periodically held witten tests help to know the
performance of the students and to take renmedi al neasure if needed.
Suppl enentary and reval uati on of Exam nations are conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col |l ege has a good rapport with Periyar University adhering the regul ations
and gui delines provided. For this purpose, an academ c plan nenti oning
hol i days, teaching days, sem nar/workshop slots, etc. in a senmester is prepared
at the beginning of the session and it is being followed strictly except during
unavoi dabl e circunstances. The framework of this cal endar has provisions for
tentative schedules for internal and end semester exani nations and revisions
provided to students for the sanme. According to the schedule of the university
we give notice of students’ enrol nent, class notice, internal assessnent and
i nternal assignnents, registration, students’ formfill up etc. On the basis of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7152_Evaluation_1602080499.xlsx

this the Routine subcommittee of the Teachers’
timetabl e and academ ¢ cal endar for the entire semester.
di stributed to the departnental
avai l abl e on col |l ege Wbsite.
and nonitored by the Principal.
foll ow academ ¢ cal endar.

sees

Fi nal |

toit that all

The coll ege has a vibrant culture of

Committee prepares a detailed

y, this is

t eachers and the students and al so nade
The effectiveness of the process is naintained
The Princi pal

departnents
instilling

activities.

i nqui sitiveness and scientific tenper anong the students through a nunber of

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svncugi .com po

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of
Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://svntugi.conl sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 15 Pr anav 0. 05 0. 05
sponsor ed Sol uti on,
Proj ects Kri shnagiri
I ndustry 10 Mul | ai 0. 05 0. 05
sponsor ed Educat i onal
Proj ects Tr ust
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Sem nar on Tam | 21/ 08/ 2017
Resear ch
One Day National Sem nar Managenent Studies 08/ 08/ 2017
on Tal ent Managenent

One Day Workshop on
Managenent Ethics

Managenent Studies

06/ 02/ 2018



http://svmcugi.com/po
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7152_Pass_percentage_1602080655.xlsx
http://svmcugi.com/sss

One Day National Workshop
on Advanced Strategies in
Engl i sh Language Teachi ng

Engl i sh

11/ 08/ 2017

One Day State Level
Wor kshop on Chal | enges
and Achi eve

Conmer ce

09/ 06/ 2017

One Day State Level
Wor kshop on Dream Desire
and Achi eve

Conmer ce

02/ 08/ 2017

One Day Workshop on The
Art of Witing Wnnable
Proj ect Proposal for
Fundi ng

Conmrer ce

20/ 01/ 2018

A One Day National Leve
Wor kshop on
Ent r epr eneur ship
Devel opnent Programre

Commer ce

07/ 03/ 2018

One Day National Sem nar
on Learning and Readi ng
Strategi es for Acadenic
and Prof essional Success

Engl i sh

16/ 02/ 2018

One Day Seni nar on
Freshwater Fish Cul ture
and their Econom c Val ues

Zool ogy

07/ 03/ 2018

One Day Semi nar on Trends
of Cenetic Engi neering

Bot any

24/ 07/ 2017

One Day Wrkshop on
Phyt ochemi cal Separation

Bot any

07/ 03/ 2018

Two Days Sci ence
Academ es’ Lecture
Wor kshop in Recent Trends
in Applied Physics for
Technol ogy ( SALWRTAPT)
Sponsored by Indian
Acadeny of Sciences
(Bangal ore) | ndian
Nati onal Science Acadeny
(New Del hi) The Nationa
Acadeny of Sciences
(Al'l ahabad)

Physi cs

21/ 07/ 2017

One Day Workshop on
Recent Advances in
Mat eri al s

Physi cs

06/ 01/ 2018

One Day International
Wor kshop on Mat hemat i cal
Anal ysis and Applications

Mat hemat i cs

06/ 01/ 2018

One Day National Leve
Wor kshop on Mat hemati ca
Mbdel i ng and Applications

Mat hemat i cs

30/ 01/ 2018

One Day State Level
Synposi um FUSI ON 2K18

Conput er

Sci ence and

Appl i cations

14/ 02/ 2018




One Day Sem nar on 17/ 07/ 2017
Advanced Chr omat ogr aphi c

Techni ques

Chem stry

One Day Wrkshop on 12/ 02/ 2018
Spect roscopi ¢ and

Anal yti cal Techni ques

Chem stry

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mat hermat i cs 15 0
I nt ernati onal Tam | 1 0
I nt er nati onal Engl i sh 10 2.38
I nt ernati onal Conput er Sci ence 17 1
and Applications
I nt ernati onal Managenent Studi es 14 0
I nt ernati onal Physi cs 12 3
I nt ernati onal Chemi stry 3 1
I nt er nati onal Commer ce 10 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 7
Engl i sh 8
Management St udi es 3




Conmer ce

Conput er Sci ence and Applications

11

Physi cs

Chem stry

Mat hemat i cs

Bot any

Zool ogy

NlFR]IN]W] O

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 56 2 6
paper s
At t ended/ Semni na 41 15 4
rs/ Wor kshops
Resour ce 0 4 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donation Canp | YRC in Associ ation 5 75
wi t h Bl ood Bank,
Gover nnent
Hospi t al ,
Kri shnagiri
Republ i ¢ Day NSS 10 100



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7152_Bibliometrics_1603289733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7152_Index_1603289747.xlsx

I nt ernati onal Youth NSS and YRC 20 200
Day
Contribution to YRC in Associ ati on 5 75
H V/ Al DS Af f ect ed with HV Positive
Chi | dren Center, Krishnagiri
Yout h Awaki ng Day NSS and YRC in 10 190
Association with
Vi dut hal ai Vasakar
Vattam Ut hangar ai
Nat i onal Service NSS 10 180
Schene Day
Dengue Awar eness NSS i n Associ ation 5 140
with Primary Health
Center, Katteri
Saf ety on Road NSS 4 175

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Bl ood Donation Canp Certificate of Tam | Nadu State 75

Appr eci ati on Bl ood Transf usi on
Counci |
St at e Republic Day Certificate of Gover nnent of Tamil 1
Par ade Canp Appr eci ati on Nadu

RRC Peer Leaders Certificate of I ndi an Red Cross 2

Trai ni ng Progranme Appr eci ation Soci ety. Govt of
Tanmi | Nadu
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Swachh Bhar at
M ssi on

NSS

Cl eani ng 5

150

No file

upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Lab Traini ng 86 Col | ege Managenent 5
Program
To Utilize Library 11 Col | ege Managenent 7
and Lab for
Resear ch
Student Exchange 6 Col | ege Managenent 15




Col | aborati ve Dr. R Arivuselvi Sel f 85
Resear ch

Col | abor ati ve Dr. R . Dhinesh Sel f 85
Resear ch Kumar

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Bi o AVET 30/ 08/ 2017 30/ 08/ 2017 25
Informatic |University ,
Tool s Chennai
[ npl ant Educat i onal Sri 02/ 12/ 2017 10/ 12/ 2017 20
Tr ai ni ng Trai ni ng, Sanundi swar i
Resear ch Food Product
Devel opnent s, Vel l ore
Lab Trai ni ng Assenbl y Fl orani x 21/ 08/ 2017 25/ 08/ 2017 32
Pr ogram Language Chennai
Pr ogram
Internship |Antimcrobia |JSS Pharnacy | 11/07/2017 27/ 07/ 2017 18
| Activity Institute
I nternship Smal | Chakaravarth | 22/02/2018 28/ 02/ 2018 22
Busi ness I Industries
Start-Up
Process
I nternship Wat er Chemi cal 04/ 12/ 2017 06/ 12/ 2017 15
Anal ysi s I nstitute of
Techni ques |Research and
Tr ai ni ng,
Sal em

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Vi dut hal ai Vasagar 16/ 07/ 2017 To devel op speaki ng 150
vat t am Ut hangar ai and witing skills

Mor apur kongu AS 13/ 06/ 2017 Event nmanagenent 50

col | ege, Morapur

Pranav Sol uti on, 21/ 07/ 2017 To devel op the 37
Kri shnagiri manuf act uri ng skill
of LED Bul b using

Raw Materi al s.
Fl orani x, Chennai 14/ 07/ 2017 Lab Trai ni ng 171




Program Conput er
Awar eness Program
Enri chment Program
I ndustrial Visit
Student Internship
JFA Acadeny of 11/ 07/ 2017 To Enhance 110
Comuni cati ve Communi cati on
Engli sh Skills
JSS Phar nacy 14/ 07/ 2017 Learn About 20
Institute Antim crobial Test
Amazi ng Bi ot ech 31/01/ 2018 To share skill 40
Mar akkanam based trai ning,
Vil | uppuram education and
research activities
Chakar avart hi 21/ 02/ 2018 To know about start- 22
I ndustries up process of smal
and cottage
i ndustries
Chenmical Institute 01/ 12/ 2017 To utilize lab 36
of Research and facilities for
Trai ning, Salem research purpose
and students
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
24 24
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Newl y Added
Laboratori es Newl y Added
Cl assroons with LCD facilities Newl y Added
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MORDENLI B Ful ly 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 16958 3845681 140 10452 17098 3856133
Ref erence 377 127517 185 22340 562 149857
Books
e- Books 6020 39600 30 4540 6050 44140
Journal s 53 176600 4650 55 181250
e-Journal s 455 9640 17 2340 472 11980
Di gital 2 0 0 2 0
Dat abase
CD & Vi deo 230 1480 15 350 245 1830
Li brary 1 47500 0 1 47500
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 189 140 30 0 0 6 13 10 6
g
Added 10 5 0 0 0 1 4 16 2
Tot al 199 145 30 0 0 7 17 26 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

26 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Pr oducti on Vi deo

http://svntugi . com audi ovi deo

Audi o and Vi deo Recording Theatre

http://svntugi.com audi ovi deo

Mul ti nedi a Lab

http://svntugi . com audi ovi deo



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7152_e-content_by_teachers_1603287303.xlsx
http://svmcugi.com/audiovideo
http://svmcugi.com/audiovideo
http://svmcugi.com/audiovideo

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80. 08 80. 08 197. 05 197. 05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has wel | -establi shed systens and procedures for maintaining and
utilizing physical, academ c and support facilities. The Secretary of the

coll ege takes care of all the assets of the college. He is the overall in-
charge of all facilities and coordinates the sane through Heads of Departnents,
faculty, admnistrative staff, lab attendants, librarian and |library assistants

etc. There are security personnel on duty round the clock in the canpus who
ensure the safety and security of all estate and infrastructure and the roads,
entry points etc. are under CCTV surveillance for safeguarding the assets. They
monitor the entry and exit of vehicles and regul ate the parking inside the
col l ege. The nmai ntenance nanager is in-charge of maintaining all electrical and
el ectronic equi prent. The cl assroons/sem nar halls are cl eaned by support
staff. Any furniture repairs needed are attended to i nmediately by the
carpenter avail able on canpus. The proper and optinmal use of electric
lights/fans/projectors etc. is ensured. The routine activities of the library
are managed by the Librarian with the help of library assistants. Al technical
activities, catalogue and circulation are autonated. The col |l ege has
pl aygrounds which are utilised by staff and students to the maxi mum The
pl aygrounds and sports infrastructure are under the custody and nonitoring of
the faculty and coaches of the Physical Education Department and they strictly
ensure that the sane are properly naintained by students/staff. The Director
and staff of the Conmputer Centre are in-charge of maintaining the IT
facilities. Al conputer |abs are available to staff and students and they are
fully occupi ed. Repair/ upgradation/purchase of hardware/software are al so
taken care of by the system adm nistration team The internet/intranet/LAN
facilities are also fully functional and are properly nmaintai ned and nonitored
by the staff of the server room |In case of any requirenent, the Departnment
Heads coul d place an order/request through ERP and the requirenents are
procured pronptly. It may include stationery itens |ike sheets, chal k box,
printers and books.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7152_Scholarships_1602085154.xlsx

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 TNPSC 896 0 10 9
Coachi ng
2017 NET/ SET 90 0 0 0
Coachi ng
2017 Bank Exam 20 0 0 0
Coachi ng
2017 Carrier 0 985 434 378
Counsel I'i ng
and Skill
Devel opnent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

28



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7152_Development_Schemes_1602085359.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7152_Placement_1602085495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7152_Progression_1603287859.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sea Saw Intra Coll ege 458
G apl e i nter Departnent 234
Cul tural Meet Intra Coll ege 524
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council in the Sri Vidya Mandir Arts Science Col |l ege has Menbers
fromseveral departnents and each nenmber has assigned to performspecific role.
The Student Council representatives actively participate in various activities

They assist in coordinating nost of the events pertaining to acadeni c,
curricular and extra-curricular activities,

faculty. They al so notivate other
conducted by the Coll ege.

co-
as per the directives of teaching
students to take part in the activities
They act a medi um between faculty and students.
Constitution 1. Principal 2. Principal nom nated faculty — Dr. T.

Bal asubr amani an, Head — PG Research Departnent of Computer Science Applications

3. Physical Director — M. N Thirunmoorthy 4. NSS Program Officer — M. S.
Part hi pan 5. Academnmic toppers fromeach discipline — M. R Vasantharaj — |11
BBA, Ms. R Suhasini — MPhil. Cormmerce and M. G Devendiran — |1l B. Sc.
Conmputer Science 6. Cultural Student Coordinator — M. S. Mhanmmedhanif — 111
B.Com (CA) 7. Sports Student Coordinator — M. K Suriya — |1l B.Com (CA) 8.
NSS Coordi nator — M. V. Poovarasan — Il BCA 9. Principal nomnated two Grls

Representatives — Ms. D. Sathiya — Il BBA (CA) and Ms. M Sujatha — Il B. Com
(CA) Contribution of the Student Council in Acadenm ¢ Adm nistration ?
Coordination in day to day academ c activities at their |level ? Coordination in
communi cating the information between students and teaching Faculty ?
Coordi nation in conducting special events of the College ? Coordination in
organi zi ng cul tural

events of the College ? Coordination in organizing sports
events of the College ? Coordination in arranging industrial visits for the
students Coordination in inviting the external

guest speakers and organi zi ng
t he Sem nars Wor kshops.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Sri Vidya Mandir Arts Science Coll ege Alumi Association (SI MCAA) was
registered in the 1st Day of August 2014. The Sri Vidya Mandir Arts Science
Col l ege Al ummi Associ ation (SIMCAA) facilitates to understand the profile of

Alumi, to nmake effective Social/Academ ¢ networKk,

to create
Docunent ati on/ Dat abase, to help our Al umi,

Faculty and students,

conduct sone




coll ege activities, know edge sharing with the academ ¢ comunity, and to
strengthen Alumi. Alummi have their Batch Meet whenever possible. Activities
of the SIMCAA are to help students for getting enploynent opportunities, alummi
sponsored training programres for students, Industrial Visit and
entrepreneurship training. Alumi are part of the college I QAC and they help
the college to plan for bringing innovation in teaching and |earning practices.
Technol ogy, particularly social nedia is effectively enployed for easy and

i nedi at e contact between the Coll ege Conmunity and the alumi. The departnent -
wi se alumi are quite strong in the College and they are regularly neet at
their respective departnents towards devel opnent activities.

5.4.2 — No. of enrolled Alumni:

1283

5.4.3 — Alumni contribution during the year (in Rupees) :

25850

5.4.4 — Meetings/activities organized by Alumni Association :

Organi zed a cultural event of intra level. Provided free spoken English class
for UG students. Coll ege day Alummi get together.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege incul cates the culture of collective responsibility anongst its
faculty menbers and the constitutive departnments. The col |l ege del egates
authority and facilitates operational autonomy at various |evels. Under the
supervi sion of Principal, the Heads of Departnents and Coordi nators are
enpowered and the departnments are provi ded acadeni ¢ autonomy a concrete step
towards effective decentralized governing system There are special set of
faculties and students that constitute various commttees that help the
managenent on various day today activities. Special bodies that constantly
noni tors and updates the institution on various fronts including | QAC and NAAC
comm ttee. Periodical neetings of the constituted commttees are held to plan
execute, nonitor and evaluate the intended activities. The benchnmark is set for
every activity to ensure quality admnistration through concerted efforts of
all stakehol ders. Each departnent is given freedomto prepare its academc
pl anner and schedul e of activities, tinmetable, designing and assigning of
student projects, to conduct workshops/training prograns/guest |ectures on
areas prioritized by the departnents. The office adm nistrative responsibility
distribution and nonitoring are handl ed by the Manager in tandemw th the
col l ege authorities. Though budget preparation is an adninistrative
responsi bility, individual budgets are prepared at departnental |evel and final
budget is prepared based on those departnental inputs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Col |l ege has equipped itself to
provide all adm ssion formalities under




one roof. The adm ssion procedure is
taken care by the adm ssion committee
where students are provided assistance
infilling up fornms, later their forms
are scrutinized and verified by the
nmenbers of the admi ssion conmittee.
Based on the rank list of the students
adm tted as per the Governnent norms,
the roaster systemw |l be followed for
adm ssi on.

I ndustry Interaction / Collaboration

Pl acenent cell of College has Organi zed
Pl acenment Drive with Different
Conpani es. Besi des, workshops and
interactions are planned and organi zed
wi th students and teachers to enhance
enpl oyability skills anobng the
students. Qur Al ummus are working on
posts in Corporate and Industries, they
al so Provi de Guidance to Current
Students, College has Entrepreneur cel
and activities Conducted through this
cell. College is proposed to start our
own I ncubation Centre for our Students.

Human Resour ce Managenent

Teaching faculty are sent to Short Term
courses and sone Departnments of the
Col I ege al so conducts refresher,
Facul ty Devel opnent Programres and
Mot i vational progranmes for staff to
keep ent husi asm anong staff nenbers
Cul tural Programres are conducted to
notivate and spread positive energy in
the college canmpus. In this |eague
programes |ike Yoga Day, Wnen's Day
are al so organi zed for stress
managenent and awar eness. Teachi ng
faculties are given Duty Leave to
participate in national and
i nternational conferences. To upgrade
and enhance the standards of acadenic
envi ronnment .

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege offers well equi pped
Li brary with thousands of books for
reference and students | ending. The
coll ege also offers dept library too
for latest research and reference books
and it al so has nunber of e-Books,
journals for reference. Good nunber of
ICT with W-Fi enabled class roons
whi ch used to students learn the

subjects with state of art.

Resear ch and Devel opnent

A Research and Devel opnment Cell is
appoi nted by the Principal of the
Col l ege to strengthen and notivate the
faculty nmenbers for inmproving and
enhanci ng the standards of |earning and
research. Under this conmttee




teachers’ research projects as well as
students’ research projects are
encouraged and given support for better
out comes. The teaching staff is
appr ai sed, acknow edged and felicitated
for their research paper publications
in national and international journals
during coll ege Conmon Meeti ngs,
festivals and annual functions for
encour agenent and notivation. It also
nonitors the research scholars research
wor ks.

Exam nati on and Eval uati on

Princi pal collaboratively conducts
meeti ngs and workshops for faculty
menbers and staff of the College for
snoot h functioning of exam nations and
eval uati on process. Information
regardi ng supervision duties, rules of
answer sheet evaluation is intinmated
tinmely to all the staff nenbers of the
Col l ege. Internal exam nations are al so
conducted. Students are shown their
i nternal exam answer sheets as well to
mai ntai n transparency. The | QAC
conducts quality audit through
departnent evaluation at the end of
each year for inproving the acadenic
quality.

Teachi ng and Learni ng

Al'l progranmes have the fornmal pedagogy
of teaching and learning within the
curriculumw th stipul ated marks and
grades such as assignnments, semnars,

projects, field trips, industry visits,

internship, |ab work and Video | ecture.

PG students submit projects and M Phil.

schol ars research on socially rel evant

areas for their dissertation.

Curricul um Devel opnent

Al'l undergraduate and post graduate
courses run by the College followthe
curriculum of Periyar University, for

Add-on Certificate courses, skill-based
courses, the College design its own
curriculum Skill based, Add-on courses

and certificate courses are designed
and pl anned under various departnents
keeping in view the enployability and
soci oeconom ¢ background of the
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Secretary collects budgets from
various departnents/units for the
fund's allocation at the start of the
year. All requirenents are processed
t hrough ERP. At the end of the year




departnents and units are expected to
subnit a detailed report on various
activities with the resources utilized
to the management through the ERP
portal.

Adm ni stration

The col |l ege has Enterprise Resource
Pl anning (ERP) for the managenent of
data from di verse aspects of academ cs
and adnmini stration. The paraneters
effectively and efficiently managed
through ERP system are student’s
att endance, continuous interna
assessnent marks, registration for
further prograns and purchase of
di fferent department requirenments. This
systempermts a reliable nmechani smfor
docunenting, nonitoring and controlling
various transactions which are
financi al, academ c and admi nistrative
in nature.

Fi nance and Accounts

Sal ary di spersal is processed only
t hrough online. Paynents of bills for
t he purchase of chemicals, instrunments
and other anenities can be done through
NEFT transfer or cheque paynent. Sal ary
for both teaching and non-teaching
staff is distributed through NEFT
transfer.

St udent Admi ssi on and Support

Sri Vidya Mandir Arts Science College
adm ts students based on preferenti al
options in adm ssion for young
aspirants fromthe economcally
background sections of the society. The
Col | ege offer academ c, financial and
personal supports, such as
Schol ar shi ps, Managenent Concessi on,
Free Noon Meal, Spoken Engli sh,
Education, Special and Renedi al
Coaching, Skill and Personality
Devel opnent Progranmmes. One of its
prime focus is to enpower students from
econom cal Iy background section of the
soci ety of Dharmapuri and Krishnagiri
Districts. 13 students received Founder
Schol arship and 738 students received
CGover nnent Schol ar shi ps.

Exam nati on

Exam nation is conducted as per the
rul es and regul ati ons of Periyar
Uni versity. Sal em

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Aavai vu Ni | 21/ 08/ 2017 |21/ 08/ 2017 120 0
Nokkum
Pokkum
2018 Ni | Conputer [22/05/2018 |25/ 05/2018 0 22
Skill Deve
| opmrent
Pr ogr amme
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Leave for Wnen Staff,
M dday Meal s Provi ded,
Earned Leave, Casual
Leave, Staff Welfare
Fund, Managenent \Welfare
Fund, Ward Facilities

M dday Meal s Provi ded,
Ear ned Leave, Casual
Leave, Staff Welfare

Fund, Managenent Welfare

Fund, ward Facilities, PF

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
131 131 115 115
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
TA and DA for Research TA and DA , Free Bus Founder Schol arshi p,
Activities, Free Bus Facilities, Maternity SC/ ST Schol ar shi p,
Facilities, Maternity Leave for Wnen Staff, M nority Schol arship,

Speci al Schol ar shi p,
Central Sector
Schol ar shi p, Hemal at ha
Foundati on Schol ar shi p,
Sun Foundati on
Schol arshi p, Agri
Schol ar shi p, Farner
Schol arship Single Grl
Child Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7152_Faculty_Emp_1603288193.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7152_Training_Programmes_1603293493.xlsx

The coll ege maintains finance and accounts systematically. Managenent takes
periodic review of financial position of the organization. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six months. External audit is conducted after end of financial year
period. Internal and external auditors are appointed by Managenent. Audit
report and audited statenents of accounts are discussed in College Governing
Council. Queries and suggestions are resolved satisfactorily. The institute
al so ensures tinely subm ssion of audited utilization certificate to various
fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes | QAC
Counci |
Adm ni strative Yes | SO Yes Gover ni ng
Counci | /1 QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers neet is conducted regularly once in a senester. They support
t he managenent with their val uabl e feedback on curricul um and vari ous
facilities in the college. Sone parents are also the alumi of the coll ege
henceforth they actively involved in various activities of the coll ege.
Departnments hol d periodic PTA neetings and updates the academ c progress of the
students through the respective acadeni ¢ advi sors.

6.5.3 — Development programmes for support staff (at least three)

? Public Financial Managenent System (PFMS) Traini ng Progranme. ? Speci al
training progranme for office administration. ? Denpbnstration progranmre on
handl i ng of autonati on software.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Managenent has been exploring the possibility of beconi ng deened-to-be-
university and as a consequence, related proposal has been prepared. Mre
addi tional sections have obtained approval to cater to | ocal and national

needs. Enployability skills and gender enpowernent have given nore wei ghtage.

Her bal garden has been established and well maintained in the college. Signing
of MoU with concurring institutions.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7152_Funds_or_Grants_1603293662.xlsx

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 The Art of 20/ 01/ 2018 20/ 01/ 2018 20/ 01/ 2018 131
Witing
W nnabl e
Pr oj ect
Proposal for
Fundi ng by
Centre for
I ntellectual
Property
Ri ghts
(Cl PRy Anna
Uni versity
Anna
Uni versity

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen' s Day 08/ 03/ 2018 08/ 03/ 2018 542 0
Cel ebration
Wor kshop on 12/ 07/ 2017 12/ 07/ 2017 535 0
Consci ous about
Cyber Crines
for Wnen
Wor kshop on 04/ 12/ 2017 04/ 12/ 2017 70 186
Sui ci de
Prevention
Ent r epreneuri al 16/ 05/ 2018 17/ 05/ 2018 125 0
Trai ni ng
Program on Art
and Craft
Maki ng
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Qur College slowy turns to self-reliance eco-friendly energy resources. In
this connection, our College Managenent has installed solar photovoltaic panels
with a capacity of 4 kWH to neet out the certain proportion of total annual
power consunption. Total annual power requirement (in kWH): 1,90,500. Annual
power requirenment nmet by renewabl e energy sources (solar photovoltaics) (in




kWH): 6,668. Percentage of annual power requirement nmet by renewabl e energy:
3.5. By using the silent residential diesel generator, the noise pollution
could be reduced to a considerabl e extent.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Scri bes for exanination Yes 5
Rest Roons Yes 3
Ranp/ Rai | s Yes 2
Speci al skill devel opment Yes 5
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 25/ 01/ 201 1 Hel met Ut hangarr 96
8 Awar eness ai

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Cal endar with 08/ 06/ 2017 Qur students are given
Rul e Book orientation to adhere to

the College Policy, Adnin
setup, Fees Paynent
Schedul e, Exami nation
Schedul e, Academ c
Cal endar with Day Orders,
Exam hall rule and Dress
Code. Even the new
students are self-
disciplined in foll ow ng
and practicing admn
policies and academ c
exerci ses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.

Plant tissue culture in nursery garden 2. Synthetic seed preparation 3.
Garden waste into Wealth 4. Bi odegradation of wastes 5. Drai nage system



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7152_promotion_activities_1602088137.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of the Practice: Going Geen and Living with G een 2.
bj ectives of the Practice: (i) To facilitate our college an opportunity to
take the lead in redefining its environmental culture and bal ance ecosystens.
(ii) To minimze negative inpacts of canpus activities on the environnent and
health. (iii) To maintain clean and hygienic conditions and reduction in the
quantity of solid waste. (iv) To inpart know edge anpbng the students pertaining
to the inportance and necessity of green environment and its benefits. 3. The
Context CQur college has bestowed with natures gift of green environment in its
surroundi ngs. Nevertheless, it was very hard for us to sustain the environnent
t hroughout the year since our college is situated in a lowrainfall area.
Mor eover, few areas, which are to be addressed to nmake the canpus
environmental | y sustai nabl e, such as nore water consunption, water sources,
appl i ances, waste generation, etc. To mnimze energy consunption and
augnmenting the alternate energy sources across the canpus buil dings requires
| arge expenditures. To notivate students in |arge nunbers to cultivate the
social and environmental attitude is a huge responsibility. Optinum use of
stationary by students, faculty, and adm nistration has to be nore effective.
Green initiatives taken up by the college will benefit the campus through
reduced resource consunption and waste diversion. 4. The Practice Even though
our col |l ege canmpus has been gifted with considerabl e nunber of tress (~350),
the tree plantation drives have been organi zed by the NSS wi ngs of the college
frequently to create clean and green campus and also to inpart know edge anpbng
the students pertaining to the inmportance and necessity of green environnment
and its benefits. The Botany departnent of our college naintains herbal garden,
whi ch houses a large variety of nedicinal plants. In addition, we have a best
culture of planting of tree saplings by chief guests during their visits to the
coll ege for various functions/events. Al these trees are taken care of and
mai nt ai ned by the gardeners of the college. Qur college has green grass and
pl ant coverage in front of the nmain building. Potted plants are also placed in
all the corridors of the college with nore than 200 plants. Besides, we al so
inculcate sensitivity and responsibility towards environnent in our students.
Qur coll ege has nmade provisions of rain water harvesting systemin all the
bui | di ngs by which the ground water |evel has replenished. W have al so
gradual Iy transforni ng our dependance on renewabl e energy source by installing
solar cells for electricity. Qur college is declared as a No Plastic Zone and
as a consequence, the application of plastic bags and rel ated products are
prohi bited inside the coll ege campus. Students and staff are notivated to use
jute bags or cotton bags. Qur college is declared as Snoke and Tobacco Free
Zone. Every department follows a policy of switching on power only when
requi red and sw tching off when not in use. Al the class roons and office
roonms in our college have many w ndows which are very wi de and |ong that ensure
the mnimumuse of lights and fans as ventilation is naturally prevail ed.

Mor eover, the adequate ventilation facilitates airy and anple illumnation for
t he maxi num use of natural lighting during the day tinme. Tube lights are used
i nstead of incandescent bul bs wherever the natural lighting is insufficient to

m ni m ze power consunption. The institution strictly observes to see that no
el ectric equi pment run unnecessarily. The Coll ege has nmade arrangenents for the
par ki ng of the vehicles of the students and staff near the entrance. This hel ps

i n keeping the canpus as nuch clean as possible. The dead | eaves and waste
papers are scientifically deconposed off by burying themin the soil. 5.
Evi dence of Success Qur college could able to sustain green environnent
t hroughout the year by strictly adhering the above stated practices. It is very
hard to see even a single waste material inside the canmpus. The students have
al so transforned into the practice of living with green and its inportance. The
green canpus has facilitated m nd refreshnent that ultimtely enhanced the




teaching-learning practices and overall activities of the college. 6. Problens
Encount ered and Resources Required In spite of inplenmenting rainwater
harvesting in different location of our college, still we are facing problens
in maintaining Geen Garden due to water scarcity during sumer season every
year. To neet out this issue, our college has planned to construct water
reservoir like pond to store water and nanage during the summer season.
Secondly, due to the cost of solar cells are too high, our college, is not able
to install as many solar cells as possible in too nmany pl aces. Hence, the
college is taking positive steps to install gradually in all the | ocations of
the canmpus in a full pledged manner in the forthcom ng years. As nost of the
students are fromrural background, they do not have nuch awareness and stil
throw ng papers and maeki ng ness of the college canpus. Wth the hel p of
sweepers and nenials the college, is taking steps to heap the wastages and bury
for deconposing to use as natural fertilizer. Best Practice Il 1. Title of the
Practice: |nproving Know edge Proficiency of Students 2. Objectives of the
Practice: (i) To facilitate students with sem nar, course project, quiz and
subj ect proficiency test. (ii) To assess student by the staff on periodic basis
for their know edge proficiency. 3. The Context The internal assessnent,
practical exam nation and senester exami nation are the possible ways of
eval uati ng the academ c performance of the student as per the university
gui delines. Apart fromthese the activities, such as sem nar, course project,
qui z and subject proficiency test are also can nmake the transition between
academc to work environnent and life easy. It not only inproves students’
enpl oynent prospects but also the confidence | evel anbng students to neet in
real life challenges. 4. The Practice In view of bringing change in the skil
| evel s of our college students, we conduct conpetitions, workshops,
presentations and organi ze guest |ectures to make the students famliar with
the working principles of the corporate world. College conducts nunber of
noti vational classes and awareness programes to the student to encourage them
to focus on their education along with the theoretical know edge. Qur coll ege
m ssion of inmparting quality education with social relevance strategically has
transforned the campus environnment through its curriculuminfrastructure and
enphasis on nore |abs, mgjor projects, workshops, etc. that provides students
hands on experience. 5. Evidence of Success Qur Col |l ege Managenent frequently
conducts training programes, seninars and awareness programes to the students
as well as to the faculty. Regular skill devel opnent progranmrmes are conducted
to make students aware about the inportance of devel oping practical skills.
Faculty menbers are allowed to attend relevant training programmes and faculty
devel opment progranmes conducted by other institutions through which they can
| earn new net hods and techni ques and the sanme can be inparted to the students.
Students are also notivated to attend various training programes and
certificate courses to inprove their practical know edge in one or the other
field. 6. Problens Encountered and Resources Required Students background, tinme
constraints, |ack of supporting staff and cl assroom managenent, are the
probl ens faced by the students, H gh cost of training, students involvenent and
interest and appraising the skills of the students are sonme of the other
probl enms. To overcone these problens, we could do with fully equi pped
| aboratories, trained faculty, library facilities to know the needs of the
present world, follow up programmes to eval uate students perfection, etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svntugi .com best prac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://svmcugi.com/bestprac

The col |l ege has | CT enabl ed classroons to facilitate the better teaching-
| earni ng process. The central library of the college is automated which uses
i ntegrated Library Managenent System (LMS) through Modern Software. The LMS
consi sts of nodul es, such as Book Managenent, Book Accession, Menbership, Books
Circul ation and Catal ogues. The col |l ege has successfully achieved its
excel lence in infrastructure and student support facilities. This conspicuously
shows that our college has reached certain distinctiveness from other higher
educational institutions. The college provides assistance in getting Governnent
fell owshi ps and schol arships to the needy students who belong to different
soci al backgrounds.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

? Attain UGC Autononous Col |l ege Status. ? Steps to increase research

col l aboration with institutions/industries through MOU s. ? Steps to inprove
overal | organizational efficiency. ? Inprove student anenities both for Grls and
Boys. ? Introduce new courses and increase the additional sections.
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