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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SRl VI DYA MANDI R ARTS AND SCI ENCE
COLLEGE
Name of the head of the Institution Dr. K Arul
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04341243362
Mobile no. 9344091042

Registered Email

princi pal svht@mai | . com

Alternate Email

svmigacl@nail.com

Address Katteri Village
City/Town Ut hangar ai
State/UT Tam | Nadu
Pincode 636902




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N. Gunasekar an

Phone no/Alternate Phone no.

09790257277

Mobile no.

9489893367

Registered Email

svm i gac@mai | . com

Alternate Email

ngsekaranl@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svncugi.conf agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://svntugi . cond wp- cont ent / upl oads/
2020/ 10/ ACADEM C- CALENDER- 2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
1 A 3. 27 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

28-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting IV

06- Apr - 2019 10



http://svmcugi.com/aqar/
http://svmcugi.com/wp-content/uploads/2020/10/ACADEMIC-CALENDER-2018-2019.pdf
http://svmcugi.com/wp-content/uploads/2020/10/ACADEMIC-CALENDER-2018-2019.pdf

Academ ¢ and 16- Mar - 2019 12

Adm ni strative Audit 1

| QAC Meeting |11 06- Feb- 2019 10
1

| QAC Meeting |1 03-Cct -2018 10
1

| QAC Meeting | 03-Jul -2018 10
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sri Vidya DST FI ST Depart ment of 2018 4500000
Mandir Arts & Sci ence and 1825
Sci ence Col | ege Technol ogy
(DST)
Sri Vidya Young Student |TNSCST, Chennai 2019 300000
Mandir Arts and Scientists 15
Sci ence Col | ege Pr ogr amme
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conferred our
i nfrastructure devel opnent .
Enhancenent in Teaching,

Conducted for the welfare of the students.

Programmes. 5. WV Vis Spectrophot onet er

4. M Sc.

Col | ege Science Departnents with DST FI ST Status for
2. Conducted a Two Days FDP Programme on Quality
Learning and Research. 3. SVM Coachi ng Acadeny was
Bot any and M Sc.
i nstrunent was purchased under

i nstruments

Zool ogy

DSTFI ST



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7153_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7153_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7153_Minutes.pdf

Schenme. 6. More MOU s were signed with foreign Universities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Proposed to purchase HPLC instrunent
under DST-FI ST Programe (12.04.2018).

Steps were initiated to purchase HPLC
i nstrunment under DST-FI ST Programre.

Proposed to purchase xerox machi ne and
el ectroni c gadgets (12.04.2018).

Xerox nmachi ne and el ectroni ¢ gadgets
wer e purchased.

Proposed to start M Sc. Botany and
M Sc. Zool ogy Programmes (12.04.2018).

M Sc. Botany and M Sc. Zool ogy
Programes were started.

Proposed to start SVM Coachi ng Acadeny
(12.04.2018).

Proposed to start SVM Coachi ng Acadeny
(12.04.2018). SVM Coachi ng Acadeny was
started for the welfare of our College
St udent s.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 06- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has Enterprise Resource

Pl anning (ERP) for the managenent of
data from di verse aspects of academ cs
and admini stration. The paraneters
effectively and efficiently managed

t hrough ERP system are student’s

att endance, continuous interna
assessnent marks, registration for
further progranms and purchase of
different departnment requirenents. This
system permts a fool proof mechani sm
for docunenting, nonitoring and




controlling various transactions which
are financial, academ c and
adm ni strative in nature.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumis very nmuch inportant to any acadenmic Institution. Since it
determines the quality of the institution. It fosters the gl obal conpetencies
of the | earners besides satisfying their quest for new know edge and skill sets.
Since, our College is situated in the socially econom cally and Educationally
Backward District, nuch care has been taken care in designing specific
curriculum As a few experienced faculty nenbers are in the BOS of the Periyar
Uni versity, Salem contribution is being done to design and devel op the
curriculum Teaching nethods are nodified in terns of inclusion of updated
teaching techniques to adhere to curricular activities. The follow ng are sone
of the exclusive features of the curriculumof this College: To enhance the
quality, periodical revanping of curriculumis done as and when required,
besi des usual revision once in three years for PG and four years for UG
Programmes by the BOS of Periyar University, Salem as our college is
pffiliated and followi ng the University Syllabi. To make the curricul um student -
centric, Choice Based Credit System (CBCS) has been adopted to give scope for
the students to have nulti-disciplinary/ inter-disciplinary/ trans-disciplinary
el ectives. Qutconme Based Education (OBE) has been inplenented to bridge the gap
bet ween what is taught and what is learnt in the class roons and to enhance the
enpl oyability of the students. In the process of inplenentation of OBE, the
Col I ege has fixed the Programe Educational Qutcomes, Progranme Qutcones,
Programe Specific Qutcomes and Course Qutcones. Soft Skills, CGeneral Know edge
and Test of Reasoning, Information Technol ogy, Physical Education, Yoga and
Medi tati on made nandatory for all the UG students and Soft Skill, Spoken
English for PG students to ensure holistic developnent. Curriculumis |Industry-
driven with provision for Study Tours/Industrial Visits/Library
Visits/Internship Training. Included recent courses on Intellectual Property
Ri ghts, Biocontrol, StemCells, GST, Internet Marketing, Big Data Anal ytics,
Machi ne Learning, [oT, Python, etc., to cater to the emerging needs of the
i ndustry. Syllabi had been designed to ensure the holistic devel opnent of the
students’ personality with self-confidence, self-reliance and sel f—expression
t hereby making them socially responsible global citizens. Certificate, D plom
and PG Di pl oma courses to augnent enployability skills, NSS/ YRC/ RRC etc.

i ncluded as conpul sory conponent for all UG programes. To meet the national
regi onal and gl obal needs, several courses are introduced into the curricul um
Extra- Optional Credit Courses to enable fast |learners to acquire additional
know edge than peers. Extra coachi ng/ Renedi al cl asses are conducted for slow

| earners. Thus, the Curriculum being adopted in this College assures the

students to achieve the conpetencies at the global |evel.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Payanpattu 0 28/ 06/ 2018 30 Enpl oyabilit Adaptability
Tami |

y




Nat r am zh
I | akkanam

Al gal
Taxonony and
Applications

Seaweed
Far m ng

Di screte
Mat hemat i cs

ITFilling

Wonen Entrep
reneurship

Wb
Desi gni ng

Basi c
Techni ques
of
Api cul ture

Fundanent al
of Mol ecul ar
Techni ques

Beauti ci an

G een
Chemi stry

M cr owave
Chemi stry

Ast r ophysi cs

Engl i sh
Course - Con
versations
in the
Pr esent
(El enentary
Level)

Devel oping C
omruni cati ve
Engl i sh

Per sonal
Groom ng

21/ 01/ 2019

16/ 07/ 2018

06/ 02/ 2019

18/ 07/ 2018

16/ 07/ 2018

21/ 01/ 2019

29/ 04/ 2019

10/ 08/ 2018

04/ 02/ 2019

10/ 07/ 2018

23/ 07/ 2018

22/ 08/ 2018

23/ 07/ 2018

17/ 12/ 2018

02/ 05/ 2019

02/ 01/ 2019

30

30

30

30

30

30

30

30

30

30

30

30

30

30

30

30

Enpl oyabi | it
y

Enmpl oyabi l it
y

Ent repr eneur

ship

Enpl oyabi it
y

Enpl oyabi | it
y

Ent r epr eneur

ship

Enpl oyabi | it
y

Enmpl oyabi l it
y

Enpl oyabi it
y

Enpl oyabi l it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi | it
y

Enpl oyabi it
y

Enpl oyabi | it
y

Ent r epr eneur
ship

Adaptability

Medi ci nal
Val ues and |
dentificatio

ns

Seaweed
Cul ture
Techni ques

Conput er
Al gorithm
and Sof t ware
Devel opnent
Ski Il

Tax Skill

Busi ness
Startup
Process

Adaptability

Adaptability

Adaptability

Adaptability

G een
Chemnm ca
React i ons

M cr owave

Cheni ca

Reacti ons
Adaptability

Adaptability

Adaptability

Adaptability




Agri cul tural 0
Physi cs
Phar maceuti c 0

al Chemstry

Appl i ed 0
Chemi stry
Phot oshop 0

25/ 07/ 2018 40

21/ 02/ 2019 30
20/ 03/ 2019 30
21/ 11/ 2018 30

Enpl oyabilit Adaptability
y
Enpl oyabi | it Knowi ng
y about Heal th
and Hygi ene
Enpl oyabilit Adaptability
y
Enpl oyabilit Adaptability
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBc Bot any 26/ 07/ 2018
VBc Zool ogy 26/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BA Tami | 13/ 06/ 2018

MA Tam | 13/ 06/ 2018

BA Engl i sh 13/ 06/ 2018

MA Engli sh 13/ 06/ 2018
BCA Conput er Applications 13/ 06/ 2018
BSc Conput er Sci ence 13/ 06/ 2018
VBc Conput er Sci ence 13/ 06/ 2018
BSc Physi cs 13/ 06/ 2018
VBc Physi cs 13/ 06/ 2018
BSc Chemi stry 13/ 06/ 2018
MSc Chem stry 13/ 06/ 2018
BSc Bot any 13/ 06/ 2018
VBc Bot any 13/ 06/ 2018
BSc Zool ogy 13/ 06/ 2018
VBc Zool ogy 13/ 06/ 2018
BSc Mat hemat i cs 13/ 06/ 2018
BBA Busi ness Admi ni stration 13/ 06/ 2018
BBA Busi ness Adm ni stration 13/ 06/ 2018

wi t h Conput er
Appl i cati ons

VBc Mat hemat i cs 13/ 06/ 2018
BCom Conmer ce 13/ 06/ 2018
MCom Conmer ce 13/ 06/ 2018




BCom Commerce with Conputer 13/ 06/ 2018
Appl i cations
vPhi | Conput er Sci ence 13/ 06/ 2018
VPhi | Mat hemat i cs 09/ 11/ 2018
WvPhi | Physi cs 09/ 11/ 2018
VPhi | Chemi stry 09/ 11/ 2018
MPhi | Tami | 09/ 11/ 2018
MPhi | Engli sh 09/ 11/ 2018
MPhi | Conmer ce 09/ 11/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1470 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

El ut hu Pi zhai Neekal 07/ 08/ 2018 22
Her bal Technol ogy 24/ 07/ 2018 26
Single Cell Protein 13/ 09/ 2018 42
Cul ture
Mental Ability Test 16/ 07/ 2018 36
Basics in Matrices 16/ 01/ 2019 35
Consuner Awar eness 20/ 08/ 2018 61
Basi ¢ of Conputer 20/ 06/ 2018 51
Har dwar e and Net wor ki ng

Pest Managenent 12/ 12/ 2018 27
Stress Managenent 02/ 07/ 2018 85
Nucl ear Chemnistry 11/ 07/ 2018 86

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MA Tamni | 4
MSc Mat hemat i cs 22
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7153_Value_added_courses_1603694553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7153_Projects_undertaken_1602086386.xlsx

| Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback questionnaires formulated by the 1 QAC of the College were used to
recei ve feedbacks from various stakehol ders through online or offline node.
Paraneters enployed to get the feedback were course content, teaching |earning
practices, facilities/tools for |earning, application of |earning and

enpl oyability opportunities. The data collected by the | QAC was sorted and
consolidated for drafting the analysis report. The analysis is done as
paraneter w se. The aspects pointed out by all the students are considered with
special care and attention. The feedback anal ysis showed the curricul um design
for various programes was good. However, there were some concern about the
student’s | earning and understandi ng of sole courses. The primary reason
identified for this issue is that these courses are relatively difficult and
need extra tutorials and renedial classes to make students understand those
courses in a better way. Therefore, course in-chargers were notivated to
arrange extra tutorials and remedi al classes to inprove student’s understandi ng
and for their better performance. The | earning resources, such as classroons
and | abs were adequate. The actions taken by the nmanagenent were integration of
E- Learning resources in teaching to enhance enpl oyment opportunities. It has
been a customfrom Sri Vidya Mandir Arts and Science Coll ege to collect
feedback fromthe graduating students on various aspects on the academ c and
admi ni strative activities in order to performa quality check and sustain the
quality. The overall inpression of the programand facilities of graduating
students is recorded that nost of them responded good to excellent. |QAC
col l ected feedback fromthe faculty on curriculumand rel ated aspects, the
overal | inpression of the Commerce faculty was excellent.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 66 72 66
VA Tam | 36 15 14
BA Engl i sh 132 138 127
VA Engli sh 39 42 37
BBA Busi ness 66 50 37
Admi ni stration
BBA Busi ness 66 62 54
Admi ni stration
wi t h Conput er
Applications
BCom Conmrer ce 66 60 54
BCom Conmerce with 132 152 131
Conput er
Applications
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7153_Demand_ratio_1603695495.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1220 282 70 25 38

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
133 73 9 26 2 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students enrolled in the College may encounter with several issues, such as new environment, culture
shock, peer pressure, physical changes, career choices, relationships, identity formation, etc. that challenge the
young undergraduates. Even though a majority of students find solution to manage with these issues, a number

of them struggle for support ending up making unfavorable choices. This induces considerable impact on their
academic performance and the subsequent future. In this context, a class-incharge has assigned for each class
to recover the students from the above-mentioned issues by counselling. The College arranges induction
program for 1st year students to stimulate the students and also providing counselling with the help of proficient
experts. The prime role of the placement officer is to develop the skills of the students by conducting skill
development workshops training programmes and also performs the carrier counsellor towards employability
improvement of the students. The class in-charges motivate and send students for seminar, conference,
workshops, guest lectures and students meet at various Research Institutions. Advice need based mentoring is
done on personal issues of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4373 133 33:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

133 133 0 10 38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7153_ict_tools_1603696496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7153_e_resource_1603696585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7153_Honours_recieved_1602086776.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE) is a part of assessing the students
academ cally. Qur Coll ege has appointed exam officer for snmooth conducting the
Exami nati ons and naki ng policy decisions in regard to organizi ng exam nations,

i mproving the systens of examinations. It adopted Centralized Continuous

Internal Evaluation (CIE) Systemto assess student’s devel opnment in both the
senmester. It has facultywi se internal examconmttees who nmade aware of the CIE
and eval uation process. Continuous assessnent is a form of exam nation that
assesses a student’s advancenent throughout the senester. Supporters of
conti nuous assessnent exhibit that this approach allows tracing of progress of
students and has a chance of offering nore attention and gui dance as well as
supports to inprove. In our college an effort has been taken to evaluate the
students’ acadeni c devel opnent continuously with their education. The teachers
after conpleting a chapter (or portion of the syllabus) take unit tests
regardi ng the studied chapter(s). The tests are arranged by the teachers within
the class routines. This particularly helps to assess the students’ weakness
that gives inportance later by the teachers and nentors and will help the
students to overconme their weakness. Additionally, within the curricul um of

Periyar University under CBCS systemthe college has to arrange internal

assessnent. The marks here are given on the basis of internal exami nation,
tutorial and percentage of attendance in the classes. The questions here again
becone suggestive to the final exam nation and the narks obtai ned through
i nternal assessnment were uploaded to the University portal to be added in the
final result. Wak students, whose perfornmance is not satisfactory in Interna
Assi gnnents, were given additional chances to resubmt their Internal
Assi gnments. Thus, the college has taken a continuous arrangenent to engage the
students towards their curriculumto provide themw th a constant stream of
opportunity to prove their nastery and sends a nmessage that every can succeed
i f given enough tine and practice. This reduces the worry around difficult and
i ncreases the inportance on learning. In this systemthe college also can help
the advanced students in their progress through enphasis at their individua
step by pursuing nore inspiring work. The Principal conducts Review Meetings
departnent wi se to give necessary feedback for the inprovenent of students’
performance. \Whenever necessary, the tutor shall recommend the visit of the
parent to the college for a discussion about the Student. Renedial C asses are
conducted for the slow | earners, absentees. Assessnents of group di scussions,
sem nars, assignnments and periodically held witten tests help to know the
performance of the students and to take remedi al nmeasure if needed.
Suppl enentary and reval uati on of Exam nations are conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col | ege has a good rapport with Periyar University adhering the regul ations
and gui delines provided. For this purpose, an acadenic plan nentioning
hol i days, teaching days, sem nar/workshop slots, etc. in a senmester is prepared
at the beginning of the session and it is being followed strictly except during



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7153_Evaluation_1602086864.xlsx

unavoi dabl e circunstances. The framework of this cal endar has provisions for
tentative schedules for internal and end senester exam nations and revisions
provided to students for the sane. According to the schedule of the university
we give notice of students’ enrolnent, class notice, internal assessnent and
i nternal assignnments, registration, students’ formfill up etc. On the basis of
this the Routine subconmittee of the Teachers’ Committee prepares a detail ed
timetabl e and academ c cal endar for the entire senester. Finally, this is
distributed to the departnental teachers and the students and al so nade
avai l abl e on coll ege Wbsite. The effectiveness of the process is maintained
and nonitored by the Principal. The Principal sees to it that all departments
foll ow academ ¢ cal endar. The college has a vibrant culture of instilling
i nqui sitiveness and scientific tenper anobng the students through a nunber of
activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svhrugi .com po

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://svncugi.com /sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
[ ndustry 90 Sri  Sakt hi 0.4 0.4
sponsor ed Vi nayaka
Proj ects Spinning MII
PVT, Ut hangar ai
| ndustry 40 Sri Sakt hi 0. 06 0. 06
sponsor ed Vi nayaka
Proj ects Spinning M1
PVT, U hangar ai
I ndustry 30 El eyon, 0. 06 0. 06
sponsor ed Coi nbat or e
Proj ects
| ndustry 10 CSC- PMG DI SHA 0.04 0.04
sponsor ed
Proj ects



http://svmcugi.com/po
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7153_Pass_percentage_1602086917.xlsx
http://svmcugi.com//sss

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Sem nar on Bakt hi Tam | 16/ 08/ 2018
I | akki yam
One Day Workshop on Tam | 07/ 02/ 2019
I | akkanam
One Day National Workshop Engl i sh 03/ 09/ 2018
on Current Critical
Theori es
One Day National Sem nar Engl i sh 08/ 02/ 2019

on Literature and
Environnent: The Cradl e
of Ecocriticism

One Day National Sem nar Managenent Studies 20/ 09/ 2018
on E- Marketing

One day national workshop Managenent Studi es 27/ 02/ 2019
on creating tonorrow
busi ness | eaders

One Day International Comput er 08/ 10/ 2018
Wor kshop on Data Ware
House Concept

One Day State Level BCA B. Sc. (CS) 16/ 02/ 2019
Sem nar on Augnented
Real ity
Nati onal Level Workshop Mat hemat i cs 27/ 02/ 2019

on Linear Al gebra
Applications

Nat i onal Level Wrk shop Mat hemat i cs 15/ 11/ 2018
on Pure Anal ysis,

D fferential Equations
and Applications

One Day Wrkshop on Physi cs 14/ 02/ 2019
Recent Advanced in
Mat eri al Sci ence

Young Student Scienti st Physi cs 05/ 03/ 2019
Programme - 2019
Sponsored by TNSCST

One Day International Commer ce 07/ 02/ 2018
Wor kshop on Doi ng
Busi ness in the
G obal i sed Era

One Day State Level Conmer ce 22/ 08/ 2018
Wor kshop on Chal | enges
Qpportunities on Commerce
Educat i on

One Day Sem nar on Zool ogy 04/ 03/ 2019
Current Status in




Aquacul ture

One Day International
Wor kshop on New Phot o
Catal ytic Material for
Envi ronnent Ener gy
Sust ai nabl e Devel opnent

Chem stry

26/ 02/ 2019

One Day Sem nar on
Enmerging Trends in
Chemi cal Sci ences

Chemi stry

17/ 10/ 2018

One Day Nati onal
Synposi um on Al gal
Bi ot echnol ogy

Bot any

12/ 02/ 2019

One Day Wirkshop on Bio-
i nstrunment ation

Bot any

07/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 1 3

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Tam |

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Tami | 3 0
I nt ernati onal Tam | 28 0

I nt er nati onal Engl i sh 12 5.75
I nt ernati onal Managenent st udies 17 0
I nt ernati onal Conput er Sci ence 20 2

and Applications

I nt ernati onal Mat hermat i cs 16 1
I nt ernati onal Physi cs 8 3
I nt er nati onal Bot any 4 0
I nt er nati onal Conmrer ce 1 0




No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 4
Tam | 8

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 69 56 8 2
papers
At t ended/ Sem na 41 107 19 2
rs/ Wor kshops
Resour ce 0 12 2 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

NSS in Association 5
wi th Nesam
Charitabl e Organi za
tion, Ut hangar ai

Wor | d Popul ati on 190

Day

YRC and NSS in 4 75
Associ ation with
Bl ood Bank,
CGover nnent Hospit al
Kri shnagiri

Bl ood Donation Canp



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7153_Books_and_Chapters_1602089488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7153_Bibliometrics_1603702382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7153_Index_1603702404.xlsx

Hospital, Katteri

Yout h Awaki ng Day YRC and NSS in 20 200

Association with

Vi dut hal ai Vasakar

Vattam U hangar ai
Contribution to YRC in Associ ati on 5 50

H V/ Al DS Af fect ed with HV Positive

Chi I dren Center, Krishnagiri
Swachh Bhar at NSS 100
Nati onal Voters Day NSS 4 150
I ndependence Day NSS 25 175
Road Safety — Rally NSS 5 140
Nati onal Deworm ng | NSS in Association 4 2300

Day wi t h Gover nnent

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donation Canp Certificate of Tami | Nadu State 75
Appr eci ati on Bl ood Transf usi on
Counci |

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Swachh Bhar at h

NSS

Canpus C eani ng 4

100

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Resear ch

Nature of activity Participant Source of financial support Duration
Trai ning on Sol ar 16 Col | ege Managenent 15
Cell Testing
Anal ysi s
St udent Exchange 15 Col | ege Managenent 15
Trai ni ng Progranme 85 Col | ege Managenent 4
Skill Devel opnent 200 Col | ege Managenent 3
Pr ogr amme
Gust Lecture 40 Col | ege Managenent 2
Col | abor ati ve Dr. R Arivusel vi Sel f 120
Resear ch
Col | aborati ve Dr. D Balaji Sel f 120




Col | aborati ve Dr. S. Suresh Sel f 135
Resear ch

Col | abor ati ve Dr. R Dhinesh Sel f 120
Resear ch Kumar

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Wt er Amazi ng 20/ 02/ 2019 21/ 02/ 2019 35
Anal ysi s Bi ot ech
Techni ques Mar akkanam
Vil | upuram
I npl ant Educat i onal Sai r aksha 04/ 12/ 2018 10/ 12/ 2018 15
Tr ai ni ng t rai ni ng, Dairy
research and Conmpany,
devel opnent Ut hangar ai
I nternship Wat er Nawal 26/ 12/ 2018 29/ 12/ 2018 24
Anal ysi s Anal yti cal
Techni ques Laborat ory,
Hosur
Proj ect Work Stati cal CSC- PMEDI SHA | 07/ 01/ 2019 11/01/ 2019 20
Tool s
Application
Trai ni ng
Pr ogram
I nternship Mushroom Sri Marutham| 07/01/2019 11/01/ 2019 10
Cultivation Agro Bi o-
Tech,
Madur ai
Tr ai ni ng Assenbl y FI or ani x, 05/ 09/ 2018 08/ 09/ 2018 85
Pr ogr amme Language Chennai
Ski | | Dat a Sci ence Keshav 20/ 02/ 2019 22/ 02/ 2019 200
Devel opnent | with Python Menori al
Pr ogr amme Institute of
Technol ogy,
Hyder abad
Guest C oud Keshav 25/ 03/ 2019 26/ 03/ 2019 40
Lecture Conput i ng Menori al
Institute of
Technol ogy,
Hyder abad

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of




students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22.07

22.07

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Newl y Added

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

Classroons with LCD facilities Newl y Added

Laboratories Newl y Added

Cl ass roons Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MORDENLI B Ful I'y 2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 17098 3856133 180 14450 17278 3870583
Ref er ence 562 149857 80 7945 642 157802
Books
e- Books 6050 44140 70 2450 6120 46590
Journal s 55 181250 2 5250 57 186500
e-Journal s 472 11980 10 4850 482 16830
Di gi tal 2 0 0 0 2 0
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7153_MoU_1602090816.xlsx

Li brary 1 47500 0 0 1 47500
Aut omat i on

CD & Vi deo 245 1830 40 2300 285 4130

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 199 145 30 0 0 6 17 26 8
g
Added 10 5 0 0 0 2 3 80 2
Tot al 209 150 30 0 0 8 20 106 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
106 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Mul tinedia Lab http://svnrtugi . com audi ovi deo
Audi 0 and Vi deo Recording Theatre http://svnrugi . com audi ovi deo

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
86. 92 86. 92 199.1 199.1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has wel | -establi shed systens and procedures for nmaintaining and
utilizing physical, academ c and support facilities. The Secretary of the

col l ege takes care of all the assets of the college. He is the overall in-
charge of all facilities and coordinates the sane through Heads of Departnents,
faculty, administrative staff, lab attendants, librarian and library assistants

etc. There are security personnel on duty round the clock in the canpus who
ensure the safety and security of all estate and infrastructure and the roads,



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7153_e-content_by_teachers_1603703624.xlsx
http://svmcugi.com/audiovideo
http://svmcugi.com/audiovideo

entry points etc. are under CCTV surveillance for safeguarding the assets. They
nmonitor the entry and exit of vehicles and regulate the parking inside the
col l ege. The nai ntenance nanager is in-charge of maintaining all electrical and
el ectroni c equi pment. The classroons/seninar halls are cl eaned by support
staff. Any furniture repairs needed are attended to i mediately by the
carpenter avail able on canpus. The proper and optinmal use of electric
lights/fans/projectors etc. is ensured. The routine activities of the library
are managed by the Librarian with the help of library assistants. Al technica
activities, catal ogue and circulation are autonated. The col |l ege has
pl aygrounds which are utilised by staff and students to the maxi mum The
pl aygrounds and sports infrastructure are under the custody and nonitoring of
the faculty and coaches of the Physical Education Department and they strictly
ensure that the sanme are properly naintained by students/staff. The Director
and staff of the Conmputer Centre are in-charge of maintaining the IT
facilities. Al conputer |abs are available to staff and students and they are
fully occupied. Repair/ upgradation/purchase of hardware/software are al so
taken care of by the system administration team The internet/intranet/LAN
facilities are also fully functional and are properly naintai ned and nonitored
by the staff of the server room |n case of any requirenent, the Departnment
Heads coul d place an order/request through ERP and the requirenents are
procured pronptly. It may include stationery itens |ike sheets, chal k box,
printers and books.

http://svmcugi.com/photo-gallery/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 SET 92 0 0 0
2018 TNPSC 494 0 6 6
Coachi ng
2018 TRB/ TET 65 0 10 10
Coachi ng
2018 Bank Exam 50 0 7 7
Coachi ng



http://svmcugi.com/photo-gallery/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7153_Scholarships_1602088962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7153_Development_Schemes_1602088996.xlsx

2018 Car eer 0 738 565 437
Gui dance and
Soft Skill
Trai ni ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
16 14 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 28

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Fusi on Inter Coll ege 232
Cul tural Meet Intra Coll ege 536
G appl e I nter Departenent 267
Sea Saw Intra Coll ege 458

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Student ID
number

Name of the
student

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7153_Placement_1602089162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7153_Progression_1603704296.xlsx

Sports Cultural
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council in the Sri Vidya Mandir Arts Science Col |l ege has Menbers
fromseveral departnents and each nenber has assigned to performspecific role.
The Student Council representatives actively participate in various activities.

They assist in coordinating nost of the events pertaining to academ c, co-
curricular and extra-curricular activities, as per the directives of teaching
faculty. They also notivate other students to take part in the activities
conducted by the College. They act a nedi um between faculty and students.
Constitution 1. Principal 2. Principal nom nated faculty — Dr. T.

Bal asubr anmani an, Head — PG Research Departnent of Computer Science Applications
3. Physical Director — M. N Thirunmporthy 4. NSS Program O ficer — M. S
Part hi pan 5. Academi c toppers fromeach discipline — M. R Vasantharaj — |11
BBA, Ms. R Suhasini — MPhil. Commerce and M. G Devendiran — Il B. Sc.
Conput er Science 6. Cultural Student Coordinator — M. S. Mohammedhanif — 111
B.Com (CA) 7. Sports Student Coordinator — M. K Suriya — IIl B.Com (CA) 8.
NSS Coordi nator — M. V. Poovarasan — Il BCA 9. Principal nomnated two Grls
Representatives — Ms. D. Sathiya — 11l BBA (CA) and Ms. M Sujatha — |11l B.Com
(CA) Contribution of the Student Council in Academ c¢ Administration ?
Coordination in day to day acadenic activities at their level ? Coordination in
communi cating the information between students and teaching Faculty ?
Coordi nation in conducting special events of the College ? Coordination in
organi zing cultural events of the College ? Coordination in organizing sports
events of the College ? Coordination in arranging industrial visits for the
students ? Coordination in inviting the external guest speakers and organi zi ng
t he Sem nars Wor kshops

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Sri Vidya Mandir Arts Science College Alummi Association (SI MCAA) was
registered in the 1st Day of August 2014. The Sri Vidya Mandir Arts Science
Col | ege Alumi Association (SIMCAA) facilitates to understand the profile of
Alummi, to nmake effective Social/Academ c network, to create
Docunent ati on/ Dat abase, to help our Alumi, Faculty and students, conduct sone
coll ege activities, know edge sharing with the academ ¢ comunity, and to
strengthen Alumi. Alummi have their Batch Meet whenever possible. Activities
of the SIMCAA are to help students for getting enploynent opportunities, alummi
sponsored training programres for students, Industrial Visit and
entrepreneurship training. Alumi are part of the college I QAC and they help
the college to plan for bringing innovation in teaching and |earning practices.
Technol ogy, particularly social nedia is effectively enployed for easy and

i nedi at e contact between the College Conmunity and the alumi. The departnent -
wi se alumi are quite strong in the College and they are regularly neet at
their respective departnents towards devel opnent activities.

5.4.2 — No. of enrolled Alumni:

1857

5.4.3 — Alumni contribution during the year (in Rupees) :

34440




5.4.4 — Meetings/activities organized by Alumni Association :

Tree saplings planting during the celebration of the |Independence Day.
Supporting neritorious poor and physically disabl ed students. Coll ege day
Al umi get together.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college inculcates the culture of collective responsibility anongst its
faculty menbers and the constitutive departnments. The col | ege del egates
authority and facilitates operational autonomy at various |evels. Under the
supervi sion of Principal, the Heads of Departnents and Coordi nators are
enpower ed and the departnents are provi ded academ ¢ autononmy a concrete step
towards effective decentralized governing system There are special set of
faculties and students that constitute various comrttees that help the
managenment on various day today activities. Special bodies that constantly
noni tors and updates the institution on various fronts including | QAC and NAAC
committee. Periodical neetings of the constituted committees are held to plan,
execute, nmonitor and evaluate the intended activities. The benchmark is set for
every activity to ensure quality admnistration through concerted efforts of
al | stakehol ders. Each departnent is given freedomto prepare its acadenic
pl anner and schedul e of activities, tinmetable, designing and assigning of
student projects, to conduct workshops/training progranms/guest |ectures on
areas prioritized by the departnents. The office adm nistrative responsibility
distribution and nonitoring are handl ed by the Manager in tandemw th the
col l ege authorities. Though budget preparation is an adnministrative
responsi bility, individual budgets are prepared at departnental |evel and final
budget is prepared based on those departnmental inputs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Al'l undergraduate and post graduate
courses run by the College followthe
curriculum of Periyar University, for

Add-on Certificate courses, skill-based
courses, the College design its own
curriculum Skill based, Add-on courses

and certificate courses are designed
and pl anned under vari ous departnents
keeping in view the enployability and
soci oeconom ¢ background of the
students

Teachi ng and Learni ng All programes have the fornal pedagogy
of teaching and |l earning within the
curriculumw th stipulated nmarks and
grades such as assignnents, seninars,
projects, field trips, industry visits,
i nternship, |Iab work and Vi deo | ecture.
PG students submit projects and M Phil.




schol ars research on socially rel evant
areas for their dissertation.

Exam nati on and Eval uati on

Princi pal collaboratively conducts
meeti ngs and workshops for faculty
menbers and staff of the College for
snoot h functioning of exam nations and
eval uati on process. Information
regardi ng supervision duties, rules of
answer sheet evaluation is intimted
timely to all the staff nenbers of the
Col l ege. Internal exam nations are al so
conducted. Students are shown their
i nternal exam answer sheets as well to
mai ntai n transparency. The | QAC
conducts quality audit through
departnent evaluation at the end of
each year for inproving the acadenic
quality.

Resear ch and Devel opnent

A Research and Devel opnment Cell is
appoi nted by the Principal of the
Col l ege to strengthen and notivate the
faculty nmenbers for inproving and
enhanci ng the standards of | earning and
research. Under this conmttee
teachers’ research projects as well as
students’ research projects are
encour aged and gi ven support for better
out cones. The teaching staff is
apprai sed, acknow edged and felicitated
for their research paper publications
in national and international journals
during coll ege Cormon Meeti ngs,
festivals and annual functions for
encour agenent and notivation. It also
nonitors the research scholars research
wor ks.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The coll ege offers well equi pped
Li brary with thousands of books for
reference and students | ending. The
coll ege also offers dept library too
for latest research and reference books
and it al so has nunber of e-Books,
journals for reference. Good nunber of
ICT wwth W-Fi enabled class roons
whi ch used to students learn the
subjects with state of art.

Human Resour ce Managenent

Teaching faculty are sent to Short Term
courses and sone Departments of the
Col | ege al so conducts refresher,
Facul ty Devel opnent Progranmres and
Mot i vational progranmes for staff to
keep ent husi asm anong staff nenbers
Cul tural Progranmes are conducted to
notivate and spread positive energy in
the college canpus. In this |eague
programes |i ke Yoga Day, Wnen s Day




are al so organi zed for stress
managenent and awar eness. Teachi ng
faculties are given Duty Leave to
participate in national and
i nternational conferences. To upgrade
and enhance the standards of academ c
envi ronment .

Industry Interaction / Coll aboration

of Col |l ege has Organi zed
Pl acenent Drive with Different
Conpani es. Besi des, workshops and
interactions are planned and organi zed
wi th students and teachers to enhance
enpl oyability skills anobng the
students. Qur Al umus are working on
posts in Corporate and Industries, they
al so Provi de Guidance to Current
Students, College has Entrepreneur cel
and activities Conducted through this
cell. College is proposed to start our
own I ncubation Centre for our Students

Pl acenent cel |

Adm ssion of Students

The Col |l ege has equi pped itself to
provide all adnission formalities under
one roof. The adm ssion procedure is
taken care by the adni ssion conmttee
where students are provided assistance
infilling up fornms, later their forms
are scrutinized and verified by the
menbers of the admi ssion committee.
Based on the rank list of the students
adm tted as per the Governnent norms,
the roaster systemw ||l be followed for
adm ssi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Secretary collects budgets from
various departnents/units for the
fund's allocation at the start of the
year. All requirenents are processed
t hrough ERP. At the end of the year
departnents and units are expected to
submt a detailed report on various
activities with the resources utilized
to the managenment through the ERP
portal .

Adm ni stration

The coll ege has Enterprise Resource
Pl anning (ERP) for the managenent of
data from di verse aspects of academ cs
and admini stration. The paraneters
effectively and efficiently managed
t hrough ERP system are student’s
attendance, continuous interna
assessnent marks, registration for
further prograns and purchase of
di fferent department requirenments. This
system pernits a reliable mechani smfor




docunenting, nonitoring and controlling
various transactions which are
financial, academ ¢ and adm nistrative
in nature.

Fi nance and Accounts

Sal ary di spersal is processed only
t hrough online. Paynents of bills for
t he purchase of chemicals, instrunments
and other anenities can be done through
NEFT transfer or cheque paynent. Sal ary
for both teaching and non-teaching
staff is distributed through NEFT
transfer.

St udent Admi ssi on and Support

Sri Vidya Mandir Arts Science College
adm ts students based on preferenti al
options in adm ssion for young
aspirants fromthe economcally
background sections of the society. The
Col | ege offer academ c, financial and
personal supports, such as
Schol ar shi ps, Managenent Concessi on,
Free Noon Meal, Spoken Engli sh,
Education, Special and Renedi al
Coaching, Skill and Personality
Devel opnent Progranmmes. One of its
prime focus is to enpower students from

Districts.

econom cal Iy background section of the
soci ety of Dharmapuri and Krishnagiri
14 students received Founder

Schol arshi p and 512 students received

CGover nnent Schol ar shi ps.

Exam nati on

Exam nation is conducted as per the
rul es and regul ati ons of Periyar
Uni versity. Sal em

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 I | ai gnar Ni | 15/ 02/ 2019 |15/ 02/ 2019 148 0

Et hi r kal am



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7153_Faculty_Emp_1603705384.xlsx

2018 Faculty De
vel opnent
Program on
Lear ni ng
Managenent

System

Ni |

03/ 12/ 2018

04/ 12/ 2018

133

2019 Faculty De

vel opnent

Pr ogr am on

Rest ruct ur

ed NAAC Ac

creditatio

n

Pr ocedur es

and
Qut cone

Based

Educati on

Ni |

12/ 05/ 2019

13/ 05/ 2019

133

2019 Ni |

Trai ni ng
Program on
E- Gover nan

ce

20/ 05/ 2019

20/ 05/ 2019

35

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Agri

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
133 133 100 100
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
TA and DA for research TA and DA , EPF, Free Bus Founder Schol arshi p,
activities, Free Bus facility, Hostel SC/ ST Schol arship
facility, Hostel Facility, Md day neals, M nority Schol arship,
Facility, Md day neals, |Mnagenent wel fare schene Speci al Schol arship
Managenent wel fare schene Physi cal Iy Chal |l enged
Schol arship, Centra

Sect or Schol arshi p,

Hemal at ha Foundati on
Schol ar shi p,
Foundati on Schol ar shi p,

Sun

Schol arshi p, Farners

Schol arshi p Single,
Chil d Schol arship

Grl



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7153_Training_Programmes_1603705491.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege maintains finance and accounts systematically. Managenent takes
peri odic review of financial position of the organization. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six nmonths. External audit is conducted after end of financial year
period. Internal and external auditors are appointed by Managenent. Audit
report and audited statenments of accounts are discussed in College Governing
Council. Queries and suggestions are resolved satisfactorily. The institute
al so ensures tinely subm ssion of audited utilization certificate to various
fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes | QAC
Counci |
Adm nistrative Yes I SO Yes CGover ni ng
Counci | /1 QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers neet is conducted regularly once in a senester. They support
t he managenent with their val uabl e feedback on curricul umand vari ous
facilities in the college. Sone parents are also the alumi of the college
henceforth they actively involved in various activities of the coll ege.
Departnments hol d periodic PTA neetings and updates the acadenm c progress of the
students through the respective acadeni c advi sors.

6.5.3 — Development programmes for support staff (at least three)

1. Oientation programe for support staffs. 2. Encouraging to Increase their
qualification. 3. Lab safety neasures awareness programe.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Managenent has been exploring the possibility of beconi ng deened-to-be-
university and as a consequence, related proposal has been prepared. Mre
addi tional sections have obtained approval to cater to | ocal and national

needs. Enployability skills and gender enpowernent have given nore wei ghtage.

Her bal garden has been established and well maintained in the college. Signing
of MoU with concurring institutions.

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7153_Funds_or_Grants_1602089477.xlsx

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 Two Day 30/ 11/ 2018 30/ 11/ 2018 01/ 12/ 2018 133
Nat i onal
| evel
Facul ty

Devel opnent
Program on
Quality
Enhancenent
i n Teachi ng,
Lear ni ng and
Resear ch

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 25/ 08/ 2018 25/ 08/ 2018 582 0
Consci ous about
Cyber Crines
for Womren
Wor kshop on 15/12/ 2018 15/ 12/ 2018 235 178
Current

Scenari o of
CGender Based
Soci al | ssues

VWnen’ s Day 08/ 03/ 2019 08/ 03/ 2019 460 0

Cel ebration

Sen nar on 14/ 05/ 2019 14/ 05/ 2019 42 95
| npact of

Soci al Medi a on
Fam |y Culture

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur College slowy turns to self-reliance eco-friendly energy resources. In
this connection, our College Managenent has installed solar photovoltaic panels
with a capacity of 8 kWH to neet out the certain proportion of total annual
power consunpti on.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 7
Rest Roons Yes 6
Scri bes for examnm nation Yes 4
Speci al skill devel opnment Yes 2
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 22/ 11/ 201 2 H VvV 2 354
8 Awar eness
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Cal endar with 13/ 06/ 2018 Qur students are given
Rul e Book orientation to adhere to

the College Policy, Adnin
setup, Fees Paynent
Schedul e, Exam nation
Schedul e, Acadenic
Cal endar with Day Orders,
Exam hall rule and Dress
Code. Even the new
students are self-
disciplined in foll ow ng
and practicing admn
policies and academ c
exerci ses

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Her bal

Weal th 5.

Pl astic-free canpus

Garden 2. Vegetable Manure Plants 3. Aquaponics 4. Garden Waste in to

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7153_promotion_activities_1602090028.xlsx

Best Practice | 1. Title of the Practice: Creating Social Awareness Anong
Students 2. (Cbjectives of the Practice: (i) To create social awareness anobng
students by conducting diverse NSS and YRC programmes. (ii) To inculcate the

i nportance of social values and social responsibility anobng students and

transform them becones “true man with social commitnent” in the society. 3. The

Context Creating social awareness anpbng students is a crucial factor that

enables themto contenpl ate the perspective of other people and understand
their requirenents. Students with good social awareness skills can easily get

involved in positive interaction with other people and find effective solutions
to different social issues. Students who are socially aware can recogni ze the

resources avail able and use themto address the needs of society. It is a
cruci al conponent of appropriate classroom behavior, which contributes to an

envi ronment conducive for learning. It is also widely established as an
i mportant factor in workforce success. It inparts comunication skills,
col I aboration, social responsibility, and professionalism which are highly
crucial for their professional life. They are also | ess vulnerable to stressful
situations and have fewer chances of getting involved in undisciplined
behavi or. These students al so have a nore positive outlook on life. 4. The
Practice As per the National Service Schenme (NSS), under the Mnistry of Youth
Affairs Sports Govt. of India and the Youth Red Cross (YRC), the NSS and YRC of
our college works with a primary focus on the devel opment of personality of
students through community service. The NSS and YRC of our college periodically
arrange activities on social and environmental inportance to create social and
envi ronnment al consci ousness anong the students of our college. Such kind of
activities include, Swachh Bharat, Contribution to H V/ AIDS Affected Children
Bl ood Donation Canp, Road Safety Rally, Dengue Awareness, Eye Vision Screening

Canp, Heartful ness — Meditation Canp, Philosophy of Spiritual Education,

Republic Day Cel ebration, National Service Schene Day, National Voters Day,
Worl d Popul ation Day, International Youth Day, National Deworning Day, etc. 5.
Evi dence of Success The students who have been participated in the above stated
NSS/ YRC activities could devel op good character that has facilitated to create
soci al responsibility anong them which is the base on which the future of the

students depends. Attitude of sharing, conpassion for others and teamspirit
are the success of the activities practiced in our college. 6. Problens
Encount ered and Resources Required The tight schedul e involved in the coll ege
pertaining to teaching and | earning on regular working days create sone
constrain towards students participation in such kind of events. To overcone
time constraints, it has planned to assign sone specific days for conducting
activities under NSS/ YRC in the Annual Acadenic Cal endar. In addition, nost of
the activities organized will be coordinated by a Conmttee or with the
teacher(s) to supervise effective tine managenent and to ensure success of the
activities. Such activities are slotted keeping in mnd that the normal class
routines are not affected. Best Practice Il 1. Title of the Practice: |nproving
Enpl oyability Skills of Gaduates 2. Objectives of the Practice: (i) To conduct
pre placenent training prograns on diverse aspects, such as aptitude, verba
and reasoning skills in view of inproving enployability skills of the students

(ii) To inprove students communicative skills effectively, their subject
know edge and carrier and potentiality by providing carrier counseling and
gui dance. (iii) To devel op practical skills and professional awareness anong

students. (iv) To facilitate students with sem nar, quiz and subject
proficiency test. 3. The Context In the nodern world, English comrunication
skill in association with technical know edge inproves enployability skills of
the students. Hence, it is essential for the students to possess good
comuni cation skills irrespective of their nediumof study. To attain good
communi cation skills the students nust be trained with programes pertaining to
soft skills, conmunication skills, inter personal skills, etc. The
t echnol ogi cal advancenents in engineering and technol ogy necessitates the
students to expose thenselves to nodern software tools and gain know edge




relevant to | atest developnments in their core courses. 4. The Practice Qur
col |l ege provides several training prograns, viz. aptitude, soft skills,
notivational classes for the students which built the critical thinking and
deci si on maki ng capabilities of the students. These skills help the students to
prepare for conpetitive exanms of government jobs, also help the students to
crack the entrance exans conducted by the Governnent and Private sectors. The
col l ege has periodically conducted the personality devel opnment prograns,
noni tored the soft skills and inter personal skills devel opment of the
students. Mck interviews have been conducted by soft skill/industry experts to
i npart confidence anong the students by providing necessary inputs to face the
interviews 5. Evidence of Success The above stated devel opnent prograns have
strengt hened the students and as a consequence, they could build their nental
ability and communication skills. The skills are | earned capacity to carry out
specific tasks which facilitated capabilities of the talents to performthings.
These proficiencies are conprised of critical thinking and technol ogical skills
that are acquired through training and experience. The building bl ock of
successful carrier devel opnent is conposed of four components, such as skills,
val ues, interests and personality traits. Qur coll ege has devel oped these four
components anong the students by conducting frequent training programes. 6.
Probl ens Encountered and Resources Required Students background, tine
constraints, lack of supporting staff and classroom nanagenent are the probl ens
faced by the students. Hi gh cost of training, students involvenent and interest
and appraising the skills of the students are sone of the other problens.
Mentoring the students and providing counselling are the ideal factors, which
coul d overcone the above probl ens.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svntugi . com best prac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege has I CT enabled classroons to facilitate the better teaching-
| earni ng process. The central library of the college is autonmated which uses
i ntegrated Library Managenent System (LMS) through Moddern Software. The LM
consi sts of nodul es, such as Book Managenent, Book Accession, Menbership, Books
Circul ation and Catal ogues. The col |l ege has successfully achieved its
excel lence in infrastructure and student support facilities. This conspicuously
shows that our college has reached certain distinctiveness from other higher
educational institutions. The coll ege provides assistance in getting Governnent
fell owshi ps and schol arships to the needy students who belong to different
soci al backgrounds.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Apply for UGC PARAMARSH Schene for nentoring nmentee institutions towards
attaining. 2. Inproving the research activities and nunber of research
publications in web of science and Scopus. 3. Startup activities to create
i ncubation centre. 4. Increasing the nunmber of FDPs and Soft Skill Devel opnent
Programme in association with industry. 5. Pronoting nunmber of MOOC program
benefi ci ary and enhanci ng nunber of online teaching tools.
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